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FOREWORD

This study assumes added  special significance  at a time when it is being increasingly realized that empowerment of women is crucially important for social development. Blind women must be empowered through education and employment so that they can make a significant contribution to social development in one of the poorest regions of the world. I am glad, therefore, that Women Committee of Asian Blind Union has undertaken this study of such  vital importance.


I am distressed, however, to note the  dismal situation about the status of blind women that has emerged.  The situation calls for concerted and powerful thrusts on the part of everyone to ensure that maximum assistance is provided to organisations of and for the blind in South Asia so that the participation of  blind women in organisations of and for the blind in the region is substantially and urgently enhanced.


I am impressed by the recommendations contained in the concluding chapter.  I would commend them to national and international agencies concerned with the blind so that visible action is taken and progress made at least in the coming  5 years.  It is  the particular responsibility of international agencies to  assist organisations of and for the blind in  the Asian region.


Eradication of  negative attitudes and the demolition of cultural barriers should receive high priority.  This can best be done by national Governments in consultation with national and local organisations of and for the blind in the region.


I hope, this report will provide a special stimulus to all concerned to direct concerted attention to the empowerment of blind women and girls so that the stage is set for promoting work for the blind in the region and in the world at large, based on the cherished principle of gender-equity.

Swedish Association of the Visually Impaired

Lennart Nolte

President

Dated: November 11, 2003
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CHAPTER – I

INTRODUCTION

The present study  concerns the  status of blind women in organisations of and for the blind as well as society in general and is  conducted by the Women’s Committee of  Asian Blind Union.  In India, All India Confederation of the Blind was in-charge of the study.  The study was made possible by generous financial help provided by the Swedish Association of the Visually Impaired.  The study is based on two questionnaires. These were field tested, developed and circulated among organisations of and for the blind in four  South Asian countries, namely India, Pakistan, Nepal and  Sri Lanka and individual blind women.  However, no data was received from Pakistan.  As a result, the study is in fact limited to India, Nepal and  Sri Lanka.

Fortunately responses from these countries have been substantial. As regards the first questionnaire, in India four regions  represented by four cities of the country were taken up for the study, namely Delhi from the  northern region, Indore from the  central region, Mumbai  from the western region and Chennai from the southern region.  In Nepal, the questionnaires were sent to two national organisations in Kathmandu and their branches.  The Investigator appointed by AICB personally contacted   25 branches of the two organisations.  13 responses were received.  This is slightly more than 50% response. All the national organisations in India were contacted and 12 responses were received.  The country has many more branches of national organisations.  However, 100% responses were received from the   chosen branches/affiliates of the concerned  organisations namely All India Confederation of the Blind, National Association for the Blind and National Federation of the Blind.

In Sri Lanka questionnaires were sent to two national  organisations but only one response has been received.

Thus the analysis made in the subsequent chapters is based on responses received from 12 organisations/branches  in India, 13 in Nepal and one in Sri Lanka.  This gives a fairly comprehensive picture of the status of blind women in the organisations of and for the blind.

A second  questionnaire was developed for individual blind women.  The task of interviewing individual blind women was entrusted to various investigators  in the region.  This questionnaire was also field tested before being administered to blind women. A total of 203 responses were received --103 from India, 50 from Nepal and 50 from Sri Lanka.

The two  questionnaires are given in Annexures A and  B.  Although the picture of the status of blind women in organizations of and for the blind as well as  in society in general is somewhat dismal,  the study is of great value in shedding some light on the current status.  Some recommendations are presented in the concluding chapter regarding possible steps that national and international organisations of and for the blind as well as national Governments could initiate to improve the situation.  The time is opportune because in all the three countries strong movements for empowerment of women are afoot.


Moreover, the second Asia Pacific Decade declared by ESCAP  lasts until 2012 and all the three Governments are signatories to the Standard Rules of the United Nations as well as the Biwako Millennium Document which enjoin on the Member-States to provide  equal opportunities to people with disabilities.


Education is the very beginning of empowerment and many South Asian countries have launched comprehensive programmes to promote elementary education in particular as also  secondary and tertiary education for men and women alike.  India has taken up Sarva Shiksha Abhiyan (Education For All) which is aimed at ensuring that every child receives elementary education and completes it by 2010.


Sarva Shiksha Abhiyan has adopted a zero rejection policy.  It has a strong component of inclusive education for children with disabilities including those with visual impairment.


India has also mandated that a child with a disability should be educated in the most appropriate environment.  The constitution has also been amended to guarantee education to all children including those with various impairments.  In India special stress is being laid on the education of the girl child.  The hope is that by 2010 every girl with or without  disability will be in school.


India has enacted a law entitled “The Persons With Disabilities (Equal Opportunities , Protection of Rights and Full Participation) Act 1995.  This is  a comprehensive Act dealing among other things with definitions of seven disabilities, prevention, education, reservation of jobs, redressal of grievances, licensing of institutions etc.  The Indian Act makes it mandatory for appropriate Governments to ensure access to education to all children with disability between 3 to 18 years of age.  A child with visual impairment can go to a special school, regular school, receive non-formal education, home-based education or go to an alternative school.  Nepal has also enacted a law in 1982 entitled “Disabled Protection and Welfare” Act 1982.  The Act is applicable equally to both disabled men and women.


The most popular system in Nepal is integrated education but some special schools also exist.  In integrated education tuition is free for blind girls.

National Association of the Blind (NAB), Nepal has launched a national programme for blind women which includes women sensitization, women hostel, and  50% participation in every activity organised by NAB, Nepal.  Thus Nepal is progressing fast towards gender equality.


Sri Lanka has also enacted two laws:

1. Act No. 28 of 1996 for the Promotion, Advancement and Protection of Rights of persons with disabilities.

2. Act No. 9 of 1993 on the Establishment of the Visually Handicapped Trust Fund for the Blind.

The following other points regarding Sri Lanka are worth noting:

1. The integrated education system is popular to a great extent.  The special education section lacks facilities for printing text books needed by the students both in the integrated system and in special schools.

2. Education up to college level is free for all blind students including women.

3. The majority of female members are keen to be active within the organisation.  It is Sri Lanka’s view that the various leadership training seminars and other workshops have given them this impetus.  The job market for visually handicapped women has also improved.

4. There is a special programme to cover visually handicapped mothers and their babies.  Medicines, vitamins and drugs are provided free during prenatal and postnatal stages.

Thus, it is significant that all the three south Asian countries studied have legislative measures for the welfare of people with disabilities applicable equally to visually impaired men and women. All these measures were enacted after 1981, the  International Year of Disabled Persons(IYDP). This is a landmark development in the last two decades of the 20th century, since in earlier times all work for the visually impaired was initiated and operated by NGO’s, with some supplementary assistance from national or State Governments.  This represents a  new trend in the rehabilitation of the visually impaired.


Community mobilization is of crucial importance in promoting education and rehabilitation of people with disabilities.  The process of community involvement and parent education has been initiated.  For example, Indira Gandhi National Open University in India is shortly launching a parent education programme through distance mode.  India has also started training teachers through distance mode.  In India two more Acts deal with disability. The Rehabilitation Council of India Act 1992 mandates that every teacher educating children with disabilities should be registered with the RCI and should have recognized qualifications.  Failure to comply with these conditions makes him/her liable to prosecution, which may result in fine or imprisonment or both.  India has also not forgotten severely disabled people.  By a National Trust Act 1999 assistance is being provided to people with mental retardation,  autism, cerebral palsy and multiple disabilities.  None of the acts is meant specifically for visually impaired women.  They cover all disabilities and both men and women.

A Study conducted in India shows that visual impairment is more common among blind women and girls than in men and boys.  In view of cultural similarities in the three countries the situation in Nepal and Sri Lanka is not likely to be very different.  Educational opportunities available for blind women and girls are much scantier as compared with those available for blind men and boys.  This also applies to employment situation.  Cultural barriers also prevent many blind women from traveling to work alone and come back home without being escorted by a male.  Sheltered employment is practically nonexistent.

CBR is being widely advocated and practiced in South Asian countries.  But, here again, cultural barriers do stand in the way of women, though to a smaller extent.

One often hears people saying that a blind woman suffers from twin disability of being a woman and being visually impaired.  Therefore, our task in the years to come is not only to remove deficiencies but also to remove and eradicate attitudinal barriers and bring about significant cultural reforms so that gender equality becomes a well accepted norm.  Parental and societal attitudes towards visually impaired women largely determine the type of service delivery programme that are undertaken for their education and welfare.

CHAPTER – II

ANALYSIS OF THE STATUS OF BLIND WOMEN IN ORGANISATIONS OF AND FOR THE BLIND.


In this chapter we shall endeavour to succinctly present the data received from 12 organisations in India, 13 in Nepal and one in Sri Lanka.  As mentioned earlier in India, four regions were chosen for the study namely Northern, Central, Western and Southern.  In India, six responding organizations were for the blind and an equal number were of the blind.  In Nepal, four organisations which responded were for the blind and nine were of the blind.  In Sri Lanka only one organization of the blind responded.


The following table shows the percentage of blind women in the General Bodies of the organisations which sent in their responses:

Table 2.1

Country-wise Distribution of Women Members of General Bodies

	Name of Country
	Organisations
	% of blind women in General Bodies

	India
	12
	16.05%

	Nepal
	13
	20.08%

	Sri Lanka
	1
	40.38%



It will be seen from the foregoing table that blind women constitute only up to 20 % of the total General Body membership in India and Nepal. 


The total number of the members of General Bodies of the 26 respondents of the three countries is 16007.  The total number of blind women is 2624 constituting 16.39% of the total membership.


Needless to add that this is a depressing situation particularly in view of strong gender equality movements spreading across the globe in the last several decades.  This means that trends in general society have not had a significant influence on organisations of and for the blind.  Therefore, strong action and community mobilization need to be organised both at the State and NGO level to improve the situation.


The following table gives the position regarding status of blind women in Executive Committees of all the 26 respondents:

Table 2.2

Country-wise Distribution of Women Members of Executive Committees

	Name of Country
	Organisations
	% of blind women in Executive Committees

	India
	12
	9.13%

	Nepal
	13
	17.32%

	Sri Lanka
	1
	6.66%



The total number of Executive Committee members of the 26 organisations is 350 and the number of blind women is 42 constituting 12% of the total number. This percentage of E.C. members, too continues to be depressingly low.


The total number of Office Bearers in organisations responding to the questionnaire in India and Nepal is 177 of which blind women are 15 constituting only 8.47% of the total number.  Sri Lanka has no blind woman Office Bearer.


It will be interesting to see if there are country-wise differences.  The following table shows the country wise position:

Table 2.3

Country-wise Distribution of % of  Women in Organisations
	Sl. No.
	Name of Country
	% of blind women in General Bodies
	% of blind women in Executive Committees
	% of blind women Office Bearers

	1
	India
	16.05%
	9.13%
	7.14%

	2
	Nepal
	20.08%
	17.32%
	10.77%

	3
	Sri Lanka
	40.38%
	6.66%
	0%



It is most interesting to note that Nepal has given more responsible positions in policy making and programme implementation to blind women than India and Sri Lanka.


This is clearly borne out by the fact that responsibility given to blind women in India works out to mean of 10.77%, in Nepal 16.06% and in Sri Lanka is 15.68%.


This shows that Nepal ranks first, India second and Sri Lanka third, though we have to remember that we had only one respondent organisation from Sri Lanka.  This fact needs to be borne in mind in planning future advocacy strategies.


Let us now turn to analysis of the reasons for this grim situation.  The following table shows separately the reasons given by each country.

Table 2.4

Reasons for low membership of General Bodies

India (Organisations for the blind) 

	Sl. No.
	Reasons given by organizations
	%

	1
	Non availability of suitable women
	8.3%

	2
	Travel difficulties
	8.3%

	3
	Cultural inhibitions
	-

	4
	Lack of interest
	-

	5
	Lack of encouragement on the part of organisation 
	83.3%


Table 2.5

India (Organisations of the blind)

	Sl. No.
	Reasons given by organisations
	%

	1
	Non availability of suitable women
	33.3%

	2
	Travel difficulties
	33.3%

	3
	Cultural inhibitions
	-

	4
	Lack of interest
	16.7%

	5
	Lack of encouragement on the part of organisation 
	16.7%


Table 2.6

Nepal (Organisations for the blind) 

	Sl. No.
	Reasons given by organizations
	%

	1
	Non availability of suitable women
	25%

	2
	Travel difficulties
	8.3%

	3
	Cultural inhibitions
	-

	4
	Lack of interest
	41.7%

	5
	Lack of encouragement on the part of organisation 
	25%


Table 2.7

Nepal (Organisations of the blind)

	Sl. No.
	Reasons given by organisations
	%

	1
	Non availability of suitable women
	33.3%

	2
	Travel difficulties
	11.1%

	3
	Cultural inhibitions
	44.4%

	4
	Lack of interest
	11.2%

	5
	Lack of encouragement on the part of organisation 
	-


Table 2.8

Sri Lanka (Organisations of the blind)

	Sl. No.
	Reasons given by organizations
	%

	1
	Non availability of suitable women
	0%

	2
	Travel difficulties
	0%

	3
	Cultural inhibitions
	0%

	4
	Lack of interest
	100%

	5
	Lack of encouragement on the part of organisation 
	0%


Table 2.9

Reasons for the low membership of Executive Committees

India  (Organisations for the Blind) 

	Sl. No.
	Reasons given by organizations 
	%

	1
	Non availability of suitable women
	33.3%

	2
	Travel difficulties
	33.3%

	3
	Cultural inhibitions
	-

	4
	Lack of interest
	16.8%

	5
	Lack of encouragement on the part of organisation 
	-

	6
	Others 
	16.6%


Table 2.10

India (Organisations of the Blind) 

	Sl. No.
	Reasons given by organizations
	%

	1
	Non availability of suitable women
	50. %

	2
	Travel difficulties
	16.7%

	3
	Cultural inhibitions
	0%

	4
	Lack of interest
	16.7%

	5
	Lack of encouragement on the part of organisation 
	16.6%

	6
	Others 
	-


Table 2.11

Nepal (Organisation for the Blind) 

	Sl. No.
	Reasons given by organizations 
	%

	1
	Non availability of suitable women
	50%

	2
	Travel difficulties
	0%

	3
	Cultural inhibitions
	50%

	4
	Lack of interest
	0%

	5
	Lack of encouragement on the part of organisation 
	0%


Table 2.12

Nepal (Organisations of the Blind) 

	Sl. No.
	Reasons given by organizations
	%

	1
	Non availability of suitable women
	22.2%

	2
	Travel difficulties
	55.6%

	3
	Cultural inhibitions
	22.2%

	4
	Lack of interest
	0%

	5
	Lack of encouragement on the part of organisation 
	0%


Table 2.13

Sri Lanka (Organisations of the Blind) 

	Sl. No.
	Reasons given by organizations
	%

	1
	Non availability of suitable women
	0%

	2
	Travel difficulties
	0%

	3
	Cultural inhibitions
	0%

	4
	Lack of interest
	100%

	5
	Lack of encouragement on the part of organisation 
	0%


Table 2.14

Reasons for low number of Office Bearers

India (Organisations for the blind) 

	Sl. No.
	Reasons given by organisations
	%

	1
	Non availability of suitable women
	66.8%

	2
	Travel difficulties
	4.15%

	3
	Cultural inhibitions
	4.15%

	4
	Lack of interest
	4.15%

	5
	Lack of encouragement on the part of organisation 
	4.15%

	6
	Others – Lack of reservations
	16.6%


Table 2.15

India (organisations of the Blind) 

	Sl. No.
	Reasons given by organisations 
	%

	1
	Non availability of suitable women
	50%

	2
	Travel difficulties
	33.3%

	3
	Cultural inhibitions
	0%

	4
	Lack of interest
	0%

	5
	Lack of encouragement on the part of organisation 
	0%

	6
	Others – Lack of reservations
	16.7%


Table 2.16

Nepal (Organisations for the Blind) 

	Sl. No.
	Reasons given by organizations 
	%

	1
	Non availability of suitable women
	75%

	2
	Travel difficulties
	0%

	3
	Cultural inhibitions
	0%

	4
	Lack of interest
	25%

	5
	Lack of encouragement on the part of organisation 
	0%


Table 2.17

Nepal (Organisations of the Blind) 

	Sl. No.
	Reasons given by organizations
	%

	1
	Non availability of suitable women
	44.5%

	2
	Travel difficulties
	11.1%

	3
	Cultural inhibitions
	33.3%

	4
	Lack of interest
	11.1%

	5
	Lack of encouragement on the part of organisation 
	0%


Table 2.18

Sri Lanka (Organisations of the blind)   

	Sl. No.
	Reasons given by organizations 
	%

	1
	Non availability of suitable women
	100%

	2
	Travel difficulties
	0%

	3
	Cultural inhibitions
	0%

	4
	Lack of interest
	0%

	5
	Lack of encouragement on the part of organisation 
	0%



A review of the preceding tables shows that two main reasons of low participation of blind women in the formal bodies of both organisations of and for the blind are non availability of suitable women and lack of interest.  Non availability could be a subjective perception of organisations.  Lack of interest may also be subjective feeling of blind women that they do not much benefit by participation in any of the formal bodies of the organisations.


Travel difficulties are difficult to understand because if men can travel women can also travel.  Travel difficulties seem to be the result of cultural factors.  Blind women may not be able to find reliable male escorts on time and parents or husbands may insist that they should be accompanied by male escorts.  Therefore the solution seems to lie in trend changing the perceptions of organisations as well as blind women.  They must be convinced that by joining organisations for and of the blind they could receive long term and short-term benefits.  Economic independence is the cherished goal of every blind woman.  Therefore, one of the most important activity that needs to be encouraged is to give suitable employment to blind women both in the open market and in sheltered workshops.  The fact that sheltered workshops are an outdated concept may be applicable in developed societies but is still relevant particularly for blind women in developing countries.  Not many organisations have admitted that cultural inhibitions is a reason for low participation.  But in many South Asian countries women members are encouraged to believe that they have a subordinate role and that too largely in the home.  Therefore, a cultural transformation which is in progress in several South Asian countries is the only answer to this difficulty.

Table 2.19

Reasons for Low Participation in Economic Activities

 INDIA

	Sl. No.
	Reasons
	% in organisations for the blind
	% in organisations of the blind

	1
	Lack of adequate facilities
	---
	--

	2
	Travel difficulties
	--
	--

	3
	Cultural non-acceptance
	--
	--

	4
	Lack of interest
	--
	100%

	5
	Lack of encouragement on the part of organisation
	--
	--


Table 2.20

NEPAL

	Sl. No.
	Reasons
	% in organisations for the blind
	% in organisations of the blind

	1
	Lack of adequate facilities
	25%
	42.8%

	2
	Travel difficulties
	25%
	28.6%

	3
	Cultural non-acceptance
	25%
	14.3%

	4
	Lack of interest
	-
	14.3%

	5
	Lack of encouragement on the part of organisation
	25%
	-


Table 2.21

SRI LANKA

	Sl. No.
	Reasons
	% in organisations for the blind
	% in organisations of the blind

	1
	Lack of adequate facilities
	
	--

	2
	Travel difficulties
	
	--

	3
	Cultural non-acceptance
	
	--

	4
	Lack of interest
	
	--

	5
	Lack of encouragement on the part of organisation
	
	--



Tables 2.19 to 2.21 above show that reasons for low participation where applicable were very similar to those in General Bodies, Executive Committees and Office Bearers.


It is also interesting to note that in India none of the organisations has mentioned any specific provision for blind women in their Constitution.  However, some organisations have said traditionally 50% seats are reserved for blind women under the individual member category.  The post of Braille Proof Reader has been reserved for blind women by convention.


In Nepal organisations for the blind have no constitutional provision for blind women.  Organizations of the blind have said that they do have a provision but it has not been specified.


In Sri Lanka the constitution has provision for setting up of Women’s Forum.  The forum undertakes:

(a) creating of awareness among blind women;

(b) leadership training; and

(c) personal grooming.

Table 2.22

Funding of Organisations Of and For the Blind

	Sl. No.
	Name of country
	Organisations
	Funded by Public charity
	Funded by 

Govt.
	Funded by local bodies
	Funded by Mixed
	Funded by Foreign agencies

	1
	India
	For the Blind
	16.7%
	33.3%
	-
	50%
	--

	
	
	Of the Blind
	33.3%
	33.3%
	-
	33.3%
	--

	2
	Nepal
	For the Blind
	25%
	--
	25%
	50%
	--

	
	
	Of the Blind
	11.1%
	--
	--
	89.9%
	--

	3
	Sri Lanka
	For the Blind
	
	
	
	
	

	
	
	Of the Blind
	--
	---

--
	--
	100%
	


N.B.:  Foreign agencies have been funding a number of organizations of and for the blind in the concerned countries.  It is possible that respondents have included this aid in the mixed category.


Funding pattern appears to be interesting. The larger number of organisations received funds from mixed sources like public charity, local bodies, governments and perhaps foreign agencies.  None of the organisations has specifically mentioned receiving funds from foreign agencies.  Sri Lanka Federation of Visually Handicapped received hundred percent mixed assistance.


In India all the respondents do run special programmes for the education and rehabilitation of blind women.  Main activities are:

· Scholarships

· Financial assistance

· Awards for outstanding blind women

· Hostel for college going blind girls

· Merit scholarships for blind girls

· Placement in employment

· Conducting leadership training programmes

· Giving training in different activities like cooking, rakhee making, typing, craft. etc.

· School for blind girls

· To help and encourage blind girls to join the school

· Conducting coaching classes for competitions & examinations

· To help the aged blind women to get practical living skills

· Old age homes

· Integrated education

· Industrial training facilities.

In Nepal only about 40% organisations run special programmes for blind women.  The main activities are:

· Giving free education along with hostel facility for blind girls.

· Providing scholarships

· Conducting Braille literacy programmes

· Running music training projects

· Ensuring 35% of women participation in all leadership and capacity building training programmes

· Free school education in public schools.

Sri Lanka Federation of the Visually Handicapped also operates special programmes with following main activities:

· Award scholarships

· Provision of self-employment opportunity

Sri Lanka Federation of the Visually Handicapped does not operate special education programme for blind women.  Organisations in Nepal also currently do not have special education programme for blind women.  However, they plan to run one integrated school in coordination with Kalika Kanga Secondary School especially for girls.  One sighted lady has been selected for the training as a resource person.  No organization in Nepal has blind women as resource teachers, all are sighted.


In India only 25% organisations are running special integrated programmes for blind girls.  In one organisation only 20% are visually impaired, the rest are sighted and in other school 50% teachers are blind and 50% are sighted.  In the third school all the resource teachers are sighted.


There is a school of thought that blind persons make better teachers of the blind than sighted teachers.  There is also an equally strong school of thought saying that 60% of the teachers should be blind and 40% sighted.  No hard research evidence is available to support either school of thought.  It would be interesting to gather hard evidence so that a meaningful policy could be adopted.


All the three South Asian countries studied have national programme for education.  In Nepal blind children are not included.  In Sri Lanka the programme of providing and supply of free books to blind children is included but in practice this does not happen.  India has undertaken Sarva Shiksha Abhiyan (EFA) with a zero rejection policy.  Visually impaired children are formally included but in practice blind children study largely in about 400 special schools.  At the secondary level however 10 to 15 thousand blind children across the country are integrated in regular schools.


In general, economic activities provided for blind women are out of date and have lost their marketability.  Only a small percentage of blind girls have access to elementary education.  Employment opportunities are even more scarce.  Therefore, a powerful thrust for the empowerment of blind women and girls must be undertaken by the Governments, NGOs, UN agencies and INGOs.  Moreover, community sensitization particularly through the distance mode might be a useful tool to achieve higher sensitivity and to promote appreciation of the value of education of blind women and girls, to make them better citizens.

CHAPTER - III

AN  OVERVIEW OF THE STATUS OF BLIND WOMEN IN SOCIETY

A total of 203 responses were received from individual blind women. The country-wise break up is that  103 responses came from India and 50 each from Nepal and Sri Lanka.


Each individual blind woman was asked 21 questions. Response to each question will be separately analysed.  Towards the end of  the chapter, we will try to present a holistic picture. 


Age of onset of blindness is an important determinant of the need for adjustment to blindness.  It is well established that malnutrition resulting from poverty and ignorance is the main cause of blindness in South Asia.  This assumption has been confirmed by this study showing that in India 93 %, in Nepal 92 % and in Sri Lanka 94 % blindness was caused early in life.   Those who became blind prior to 18 years of age were taken as cases of early blindness.  Those who became blind after eighteen years  were taken as cases of late blindness. These parameters were used because a child is defined as one who is  under 18 years of age.


India had just 3 blind women who had received elementary education constituting 2.91% of the total sample, here.    Nepal had 4 blind women with elementary education constituting 8% of the total sample in that country  and Sri Lanka had 31 blind women with elementary education constituting 62% of total sample there.  Thus, Sri Lanka had the highest percentage of blind women with elementary education.


In India only one blind woman was illiterate( 0.97% of the sample ).  In Nepal 8 blind women interviewed were illiterate representing 16% of the sample.  Sri Lanka was the best.  No blind woman interviewed was illiterate.


In India 26.5% blind women interviewed had received secondary education, in  Nepal 72%  and in Sri Lanka 22%. Thus, Nepal topped in  the category of secondary education.


The position changes at the College level. 47% of the interviewees had received college education in India, 42% in  Nepal  and 14% in Sri Lanka . 


In college education India topped the list possibly because every State Government is awarding scholarships to blind students, both boys and girls, for all stages of education including college education.


At the post graduate level, India is front-ranking because 21.5% of the interviewees were post graduates,  while their proportion was 4 % in Nepal and 2%  in  Sri Lanka.


At the Doctorate level, India had 2 blind women while Nepal  and  Sri Lanka had none.  This clearly indicates that both Government policies and programmes as well as community attitudes influence service delivery programs.


To the question on concessions given by Universities or Secondary Education Boards,  83.5% responses came from India, 50% from Nepal and 12% from Sri Lanka.  The following main concessions were granted to blind students in each of the three countries:

India:

-     Amanuenses   -- writers in examination

· Marks  for evaluation

· Extra time for writing in examination

Both in Nepal and Sri Lanka, the same concessions were given except that some respondents from Sri Lanka said that they were allowed to write the answers in Braille.


In India 82.5% respondents, in Nepal 82% respondents and in Sri Lanka 76 % respondents had received technical training in one or more of the following subjects:

a) Craft   subjects

b) Stenography 

c) Computers 

d) Electronics 

e) Plastic moulding

Others -- Knitting sweaters, Socks making, Muffler, Chalks, Candle and  Soap making, making  of Pickles and Potato Chips,  Instrumental music, Vocal music, Home  Management,  Animal Husbandry etc.


Regarding the question on employment it may be better to give a country-wise position separately.

INDIA :


In India 71.8 % of the  interviewees  were  employed. The percentage of the employees categorie-wise is as follows:

A) 
Open  Employment      
 

-    67.5%

B)        Sheltered Workshops  
 

-     9.45%

C)        Self  Employed                  
 
-    12.16 %

D)        Entrepreneurship, if any
 
-     0 %

E)         Disability  Sector Jobs         
-    10.8 %


In India 3 % of all Poverty Alleviation Funds are earmarked for people with disabilities.   But, there has been practically no utilization of these funds.  No  blind woman had been  engaged  in entrepreneurship under the  Prime Minister's Rural Employment  Programs. Formation of self-help groups is being encouraged.  But practically no blind woman has joined  any self-help group.  As a result, it is a matter of common experience that  blind women have very limited access to   employment opportunities in rural areas.

NEPAL :   


In Nepal 26 %  of the blind women interviewed were employed -- 54%open  employment, 46% self employment.   No one was employed  in sheltered setting or had undertaken  entrepreneurship.

SRI LANKA :


In Sri Lanka 26 % of the blind women interviewed  were employed. Of these 54.4% were in open employment, 7% in Sheltered workshops   and 38.5% were self-employed.  Here again, no case of individual entrepreneurship was found.


Both  Sri Lanka and Nepal do not appear to give preferential  or soft  loans to blind women.  In India about 42%  blind women  have said that Banks do provide soft loans.


All nationalized Banks in India are obliged to give small soft loans to people with  disabilities.   Government of India has set  up the National  Handicapped  Finance  Development  Corporation for giving  soft loans to people  with disabilities through approved  NGOs or through State  Governments.


In South Asia marriage is  considered almost  essential for women.  Blind women  have usually considerable difficulty in  finding suitable husbands.  Therefore, marriage is a  burning issue in the rehabilitation of blind women in this region.

The position of each  country is  given separately.

INDIA    

Following is the analysis of the responses received in reply to the related question:

PERCENTAGE OF MARRIED WOMEN 
--   47.5 %

a.
Husband  is blind



--   61.28 %

b.
Husband is low vision           

--   12.2 %

c.
Husband has other disabilities        
--   6.12%

d.
Husband is able bodied


--   20.4 %

The above respondents included 3 women  who had taken or were divorced and 2 widows.

PERCENTAGE OF WOMEN UNMARRIED            
--  52.5 %

Reasons 



% of  reasons for being  unmarried
a)  
Do not wish to get  married    




-- 22.2%

b) Do not find a suitable partner 




-- 37.2%

c) Want sighted  husband who  is not ready to accept them 
-- 5.5%

d) Any other reason , eg.



--  35.1%

Still studying; wanting self-dependence first; not yet thinking of marriage;  fear of non- acceptance by the other families.

NEPAL :

PERCENTAGE OF MARRIED WOMEN    --   22%

a)        Husband is blind



--   45.5%

b)        Husband  is low vision          

--  0%

c)         Husband has other disabilities  
--  0 %

d)        Husband is able bodied


--  54.5%

The above respondents included  one widow.

PERCENTAGE OF UNMARRIED WOMEN 
-- 78 %

Reasons 



% of  reasons for being  unmarried
a)       Do not wish to get married     




--  5.12%

b) Do not find a suitable partner  




-- 28.2%

c) Want sighted husband who is  not ready to accept them  --  5.5%

d) Others



 



      -- 61.18 %

Self- dependence more important; not yet interested; fear of exploitation by the husband; required to look after sisters and brother; still studying; will marry a blind man later; will marry able bodied man later; too young yet; will marry a low vision man later.

SRI LANKA : 
PERCENTAGE OF MARRIED WOMEN    --  28%

a)   Husband is   blind                            
--  50%

b)   Husband  is low vision                   
--   28.6%

c)   Husband has other disabilities     
  
--   7.14%

d)   Husband is able bodied                

--   14.26%

PERCENTAGE OF UNMARRIED WOMEN --  72%

Reasons 



% of  reasons for being  unmarried


a)   Do not wish to get married     



     
--    2.78%

b) Do not find a suitable partner  



     
--  80.54%

c) Want  sighted husband who is not ready to accept them  
--  2.78%

d)  Others   






    
 
-- 13.9%

Still studying; waiting for employment; have to look after parents;

It is  observed  from the forgoing   analysis that only 36%  interviewees  were married.   This is extraordinary in a region where normally       95 % women do get married.  This shows the seriousness of the problem.


56.7% of the married women  are married to blind husbands. This raises interesting questions about the proper upbringing and care of the off spring. Much could be said for and  against  marriage among the blind.


Our question on attitudes related to  five well-known parental attitudes usually found in the literature.    The following table shows the status of each  attitude in three countries.





             Table   3.1

Parental Attitude Assessment

	                       ATTITUDE
	%   in      INDIA
	 % in  NEPAL
	% in SRI 

LANKA

	1.  Rejection
	   2.91 %
	    12 %   
	      0%

	2.  Acceptance
	 83.5 % 
	    44 %
	     88 %

	3.  Disguised rejection
	   2.91 %
	      6 %
	     0%

	4.  Overprotecting  attitude
	   9.7 %
	    32 %
	       4 %

	5.   Denial
	     .9 7%
	      6 %
	       8 %


It is observed that rejection of visually impaired children was the highest in Nepal followed by India.  No case of rejection was reported in Sri Lanka.


Acceptance was highest in Sri Lanka followed by India then Nepal.


Sri Lanka did not report any case of disguised rejection.  Nepal reported 6 % cases of disguised rejection.  In India such cases were 2.91%.


Over protectiveness  was highest in Nepal followed by India then Sri Lanka.   Cases of denial were the commonest in Sri Lanka followed by Nepal then India.


It is generally believed in this region that many parents do not accept blind children.   In India, cases have been reported of blind children being  left away at the mercy of institutions or other service providers. However, this study convincingly disproves this theory.

The following table shows  the percentage of  blind  and low vision  women reported  by the  three countries.

Table  - 3.2

Percentage of Blind and Low Vision Women 

	S.No.
	   Name of  the Country
	 %  of  blind  & Low vision women

	1.
	     INDIA
	       Blind                -     86.40 %

       Low vision       -     13.60 %

	2.
	     NEPAL
	       Blind                -     76 %

       Low Vision      -     24 %

	3.
	     SRI LANKA
	       Blind                 -    76  %

       Low Vision       -    24  %


A WHO report published in 1989 in India showed that number of low vision children was about  two and  a half times more than that of blind children.  This assumption has not been  borne out by the present study.  However, this may be due to  the  fact that organisations for and of the blind have   generally reported  that they do not often deal with low vision people.  This issue needs further investigation.

All the  three countries have enacted laws for the welfare of people with disabilities.   India has three Acts.  Sri Lanka has two Acts while Nepal has one.   Brief description follows:


India has enacted a law entitled "The Persons With Disabilities (Equal Opportunities, Protection of  Rights and Full Participation) Act 1995.   This is a comprehensive Act dealing among other things with definition of disability,   prevention, education,  reservation of jobs,  redressal of grievances, licensing of institutions etc.    The  Indian  Act  makes it mandatory for appropriate  Governments to  ensure access to education  to all children with disabilities between 3 to 18  years of age.  A child  with visual impairment can  go to  special schools,  regular schools,  receive  non-formal education, home-based education or go to  an alternative school.


In India two more Acts deal with disability.   The RCI Act 1992 mandated that every teacher  educating  children with  disabilities  should be registered with the Rehabilitation Council of India and should have  recognized qualifications.    Failure to comply with these conditions makes  him/her liable to prosecution which  might  result in  fine or imprisonment  or both.     India has  also not forgotten  severely  disabled people.   By the  National Trust Act, 1999  assistance is being  provided to people with mental retardation,  autism, cerebral palsy and multiple disabilities.


Nepal has  also enacted  a law in 1982 entitled " Disabled Protection and Welfare" Act 1982.  The Act is applicable  equally to both disabled men and women.


Sri Lanka   has also  enacted two laws:-

·       Act No. 28 of 1996 for the Promotion, Advancement and Protection of Rights  of  Persons with Disabilities.

·      Act No. 9  of  1993 on the establishment of the Visually  Handicapped Trust Fund  for  the  Blind. 


In response to the question on concession the  following basic information emerged:

INDIA : 

·      All Braille literature is   carried free    of charge by the  Indian Postal  Service,  recorded  material  meant for  libraries  is also  carried free of  charge.

·      Many   States   allow local  bus travel  free of cost  to  blind  people  and  their escorts.  Blind people have to  pay one fourth of the normal rail fare.

·      Airlines in India on domestic flights allow 50 % concession in fare to  blind people.

·      Substantial Income Tax  rebate is allowed to the  blind.

·      Institutions   for the  blind  importing   appliances   from  abroad   are   given  customs  duty exemption.

NEPAL

·      Braille  literature is carried free of charge by the Nepal Postal  Service.

·      Local bus travel is also free.

·      Some air  concession is also given  to blind people by Nepal Airlines.

SRI LANKA

·     In  Sri Lanka  also  Braille  literature  is  carried  free of charge by the Postal Service.

·     Import of Braille appliances is exempted from  customs duty.

     Thus,  the largest  number of concessions to  the  blind are given in India.


The status of blind women in organisations of and for the  blind in  the three countries is indicated  below separately :-

INDIA :






   Table  3.3

Percentage of Women Members in Important Bodies\Positions in India 

	Sl. No
	                                       Status
	Percentage



	  1.
	   Member General Body
	    69.7%



	  2.
	   Member Executive Committee
	      5.8%



	  3.
	   Office Bearers 
	       .97%



	  4.
	   Employees  (including Professionals, Teachers, Instructors)
	     7.70%



	  5.
	   Any other (participants)
	   16.50%




REMARK:    It    is evident  from    this   table  that only  .97%  respondents  were  Office Bearers in organisations for and of the  blind.

NEPAL:





   Table  3.4

Percentage of Women Members in Important Bodies\Positions in Nepal

	Sl. No
	                                       Status
	Percentage



	  1.    
	   Member General Body
	    50%



	  2.
	   Member Executive Committee
	    34%



	  3.
	   Office Bearers  
	    16%



	  4.
	   Employees (including Professionals, Teachers, Instructors)
	  0%



	  5.
	   Any other (participants)
	  0%


SRI LANKA :






   Table 3.5

Percentage of Women Members in Important Bodies\Positions in Sri Lanka

	Sl.No
	                                       Status
	Percentage



	  1.    
	   Member General Body
	    80%



	  2.
	   Member Executive Committee
	    0 %



	  3.
	   Office Bearers  
	    20%



	  4.
	   Employees  (including Professionals, Teachers, Instructors)
	    0%




It is interesting  to note that as against  .97%  of Office Bearers in India, the  number rises to 16% in Nepal and 20% in Sri Lanka.

Regarding   the question relating to the satisfaction with the work assigned to them by the organisations to which they belonged, the following position emerged:

TABLE 3.6

Country-Wise Percentage of Satisfaction with Work Assigned 

	Country 
	% of Satisfaction

	India
	83.5%

	Nepal
	38%

	Sri Lanka
	98%


It would be seen from the above Table that the level of dissatisfaction is highest in Nepal, followed by India with Sri Lanka having the least percentage of respondents who are dissatisfied with the work assigned to them.

The main reasons of dissatisfaction emerging from responses in India were that they were not assigned any specific roles and that there was no proper follow-up.

 Several reasons could be identified for dissatisfaction in respect of respondents from Nepal, where the dissatisfaction was the highest. These included:

· Organisational Heads were themselves not serious enough about the matter;

· Information is not given in time about the work in question;

· Proper training is not given on the plea that enough money is not available;

· Organisational\Branch members themselves do not have necessary awareness about roles of blind women;

· Sufficient awareness is not created in the community about the capabilities of blind women.

The very small percentage of respondents dissatisfied with the work given to them in Sri Lanka, identified lack of adequate attention to them as the main reason for this dissatisfaction.

Regarding the question concerning the satisfaction with specific programs of service delivery to blind women the country- wise position is indicated below:

TABLE 3.7

Country-Wise Percentage of Satisfaction Level With Service Delivery Programmes of Organisations

	Country 
	% of Satisfaction

	India
	71.85%

	Nepal
	30%

	Sri Lanka
	98%


The trend seen in Table 3.6 above continues here also. Nepal has the highest percentage of respondents dissatisfied with the services delivered followed by India with Sri Lanka having a very small % of dissatisfied respondents.

It would be interesting to analyse the reasons put forth by respondents for their not being satisfied with the services being delivered by organisations\branches concerned.

Main reasons given in India are as follows: 

· Organizations do not have any programmes at the grass-root level for blind women.

· Organisations do not   have specific services for employment\ socio-economic rehabilitation of blind women.

· Organisations do not run enough special hostels for college-going blind girls and working blind women

· Organisations lack meaningful vocational training programmes in keeping with the present-day needs and problems of blind women.

· Organisations do not provide sufficient opportunities for blind women to participate in national and international conferences and seminars.

· Resolutions passed by Organisations in various seminars especially for blind women, are generally not implemented. 

· Sufficient leadership training programmes for blind women are not conducted.

· More projects are required to create necessary social awareness about the capabilities of blind women. 

· Many projects remain on paper only and are not implemented, are planned   for obtaining grants-in-aid only.

The main reasons given in Nepal are as under:

· Organisations\Branches need to provide increased opportunities of vocational training.

· Awareness raising programmes about blind women are required to be taken up in villages.

·  Enough shelter facilities are not provided for blind women.

· Organisations do not have enough funds for helping blind women.

More training facilities are required in Braille literacy, personal grooming, and cleanliness for uneducated blind women. 

· Government should direct banks and financial institutions for providing soft loan to visually impaired for higher studies and setting up their own entrepreneurship.

· Necessary counseling for blind women is also required.

In Sri Lanka, the primary demand of the very small proportion of blind women showing dissatisfaction with services, is that their organisation should provide them still more services.

In respect of the question dealing with satisfaction with Government programs, in India, 23.3 % were satisfied and the rest were dissatisfied for reasons given below, which are ststed in the form of their expectations from the Government:

Legislation:

- Effective implementation of laws concerning persons with disabilities is missing, especially provisions regarding job reservations, is not very effective.

Education:
- At least two primary residential schools for blind girls need to be opened in rural areas by the Government in each district. 

-More Braille books may be made available for blind teachers.

- Number of seats in mainstream teacher- training institutions need to be increased for the blind, especially for the blind women. 

Training: 

- Teachers need to be trained in mainstream institutions to   teach visually impaired students. 

- More training programmes are needed for visually Impaired ladies in self-defense, home management, reproductive health, and childcare.

Employment:
- There should not be any cast reservation among blind. 

-There should be reservation of jobs in the private sector and 50% seats be reserved for blind women in working women hostels.

- Increased action research is called for to open up new employment and rehabilitation opportunities.

Rehabilitation: 
- Government should devise schemes for social security.

- Counseling centres are required exclusively for low vision girls with focus on their carrier opportunities. 

- Free hostel facilities be provided for aged\ destitute blind women.

General:

- Prevention program should be made more effective by giving increased doses of vitamin-A.

 - Barrier free buses should be provided by the Government especially for   

blind girls.

- More hostels for blind girls need to be established by the Government.

In Nepal, only 10% respondent blind women were satisfied with Government programmes remaining 90% were dissatisfied for the reasons quoted below, which are ststed in the form of their expectations from the Government:

Education

- At least   one integrated school should be run by the Government in each district.

- Ministry of Education should provide half hour extra time to blind students in all Board Examinations and in internal examinations.

- Proper substitutes for Maths and figure-based questions need to be provided at the school leaving examination.

- Adult literacy classes need to be started by the Government

- Education should be provided free for the blind including   Braille literacy classes for uneducated blind women. 

- Braille textbooks need to be made easily accessible   at all levels. 

- Ministry of Education and Sports should compulsorily teach Braille to one teacher of each Public School and training in Braille should be imparted by a blind teacher.
Training: 

- Programmes of vocational training including training in income generating activities, with suitable stipends are required to be started from the side of the Government in all districts.
Employment: 

-  Government should give at least 10% employment opportunities in chalk making and in packing work. 

- Government should provide employment opportunities to the blind in its offices\Departments and reserve quota for blind teachers in Universities

Rehabilitation: 

- Government should buy goods produced by   blind people.

-  Disability Allowance should be raised from Rs. 100 to Rs. 150 or Rs. 200 per month. 

-Discrimination against blind women needs to be eliminated.
General: 

-  Health services need to be provided free.

-  Awareness raising camps are required   in rural areas especially through    spot plays, cultural activities, radio, and television etc.

- Information about laws and policies for the disabled needs to be disseminated more widely through Braille and talking books.

 -Value of currency should be printed   in Braille on one side of currency notes.

-  Government should construct blind friendly smooth roads and arrange traffic sound signals for crossing the roads.

In Sri Lanka, only 2% respondent blind women were satisfied with existing Government programmes. The remaining 98% were dissatisfied for the following three main reasons:

· Government should earmark a quota of jobs for blind women.

· Blind women should have the same rights as sighted women.

· The women's charter should include the rights of blind women.

Regarding the question on satisfaction with Government programmes for the empowerment of women and in particular blind women, the country- wise position is given below:

INDIA:


Only 7% blind women were satisfied the rest were dissatisfied for the reasons quoted below, which also serve to indicate their expectations from the Government:

Education: 

- More effective education programme for blind women are needed and    committees for blind women need to be set up by various State Governments. 

-Priority should be accorded to children of blind women for admission to educational institutions. 

-Greater awareness needs to be created among parents in rural areas so that they may send their blind daughters for education.
Employment:

- Special coaching classes should be conducted for blind girls to help them appear at employment-related entrance exams.

-Blind women should be provided increased opportunities for on-the- job training and orientation programmes for successful placement. 

-Government should conduct orientation programme for the employees on the potential of blind women.   They should be encouraged to treat them on par with their able bodied counter parts.

- Government should provide interest free loans to blind women for setting up their own income generation units.
 -  Reserved quota in employment for the blind   should not remain on paper only.

Rehabilitation: 

-The Government should utilize all kinds of media for publicity of all programmes for empowerment and rehabilitation of women particularly for blind women.

-There should be greater provisions for providing housing, employment, and participation in politics for the blind. 

-Free family shelter should be provided for blind women. 

-Home for elderly blind women should be set up in the capitals of all States.

-Blind women should be provided free career and marriage counseling.

-Blind women should be provided 100% exemption from income tax.

General: 
-There needs to be greater participation of blind women in the Government programmes for the empowerment of women. 

-Blind women and blind couples should have a clear right to adopt a child.

- Greater media coverage should be provided to cover the programmes for child and women welfare run by Central Government.

NEPAL

In Nepal 8% respondent blind women were satisfied. The remaining 92 % were dissatisfied for the reasons given below, which also serve to indicate their expectations from the Government:

Training: 

-Blind women must be provided training in activities of daily living, animal husbandry, and agricultural work.

- Should give gender sensitization training to blind women as well. It should ensure participation of blind women in seminars and workshops related to gender issues. 

-Should encourage blind women to form their own self-help groups through training.
Employment:

- Government should reserve 25% quota of employment for educated blind women. 

- There should be at least   one blind woman officer in the   Ministry of Women, Child and Social Welfare. 

-Government should provide an opportunity to blind women to work as trainers to teach the sighted for vocational training.

 -Should arrange blind Braille teacher in all integrated schools to teach the blind students.
Rehabilitation:

-Should conduct legal literacy classes so that they could have chances to 

know about legal provisions. 

- Government should show greater awareness for the problems of blind women in rural areas.

-Should adopt a policy of ensuring equal rights to parental property for blind sons and daughters. 

-Government should run hostel for blind women.
General: 

- Government should encourage blind women to take part in elections as candidates.
- Should provide free health service and 25% free medicines for blind women.

-Should involve blind women in giving vitamin programme in villages

- Government should include at least one blind woman   representative in each Women Development Committee of Districts with necessary   co-ordination with Nepal Association of the Blind and its branches

-Should adopt strict laws so as to discourage men to leave their blind wives.

-Government should conduct a wholesome survey of blind women about their position and status.

SRI LANKA:

In Sri Lanka only 2% blind women were satisfied remaining 98 % were dissatisfied because there are no specific laws in the country to protect the rights of blind women.

Generally speaking, the status of blind women in the society at large as well as organisations of and for the blind is far from satisfactory.  Moreover, the majority of blind women were dissatisfied with the existing programmes as well as legislative measures taken by the concerned countries.  A great deal will need to be done to bring hope and cheer into the lives of blind women in all the three countries which participated in the study.

CHAPTER – IV

SUMMARY, FINDINGS AND RECOMMENDATIONS


The present study was conducted under the sponsorship of the Women’s Committee of  the Asian Blind Union and  was supervised  by  All India Confederation of the Blind, Delhi. It was  funded by the Swedish Association of the  Visually Impaired.  The study was carried out through two structured interview schedules-- one intended for organisations of and for the blind in the countries of Nepal, Pakistan,  Sri Lanka and India and the other for individual blind women in the above countries. No response was received from Pakistan. As such , the study was carried out  in the remaining three countries.

26 organisations of and for the blind responded to the first interview schedule. These included 12 organisations from India ( 6 of the blind,6 for the blind),13 from  Nepal( 9 of the blind, 4 for the blind) and  one organisation of the blind  from Sri Lanka. 


203 individual blind women (103 from India, 50 each from Nepal and  Sri Lanka) were personally interviewed.  It was a structured interview based on objective and open-ended questions.


An analysis of responses of organisations has been presented in Chapter II.  Analysis of individual responses of blind women  has been presented in Chapter-III.  

Major Findings:

1.
All the three countries have special laws for the welfare of people with disabilities including the visually handicapped but none of the Acts makes special mention of blind women.  This has given rise to deep dissatisfaction among blind women in the concerned countries.

2.
The blind women constitute an insignificant proportion  in major decision - making bodies\positions .They constituted 16.38% of the General Bodies, 12% of the Executive Committees and 0.47% of the Office Bearers.  This strongly emphasizes the importance of providing special incentives to organisations which undertake to promote greater participation of blind women in the entire hierarchy of organisations of and for the blind.

3.
The main reasons for low membership were lack of interest and non-availability of suitable women.  This would appear to be culturally determined  and not due to inherent lack of ability among blind women.

4.
Blind women do participate in certain economic activities, but these activities are usually traditional occupations and have little  or no value in the open market.  Sheltered workshops are very few and far between.

5.
All the three countries have strong programmes for elementary education but no specific provision has been made in these programmes for blind women.

6.
Integrated education is gaining popularity but is hampered by the dearth of Braille books.

7.
All the countries provide some travel concessions to the blind, but no special concession is specifically meant for blind women.  India is  the only country giving substantial rebate in income tax to blind persons, including blind women.

8.
Elementary education among blind women was the highest in Sri Lanka and the lowest in India.  However, two blind women with doctorate degrees were only available in India.

9.
An encouraging feature is that a very substantial number of blind women in all the three countries have had technical training.

10.
The largest number of employed blind women was found in India.

11.
The largest number of married blind women was also found in India.  But the number of blind women having sighted husband was very small.

12.
Acceptance of blind women by their parents was found to be the highest in Sri Lanka.

Recommendations:

In view of the data analysis presented in the previous chapters and in view of the most unsatisfactory situation  about the status of blind women that has emerged from this study, the following recommendations may help in remedying  the dismal situation at least in part:

1. All national, state and local Governments giving grants to organisations for and of the blind should lay down the condition that grants will be given only to those organisations where at least 50% blind women are represented on every policy-making and implementing body.

2. Organisations of and for the blind from developed countries giving assistance to organisations of and for the blind in the  concerned countries  should lay down similar conditions.

3. National Governments as well as international agencies should offer special incentives to organisations of and for the blind in South Asia for providing  technical training as well as financial assistance to blind women.

4. National Governments should institute special awards for 

outstanding blind women.

5. International agencies including UN agencies  should institute similar awards.

6. Awards should also be given to those organisations of and for the blind, which implement recommendations made in this report.

7. UN general assembly should be persuaded to adopt a charter of rights of blind women on the lines of the charter for mentally retarded people adopted in 1975.

8. Funds should be provided by National Governments and international agencies for providing special travel assistance to blind women for attending meetings and participating in other policy-making and advocacy activities.

9. Funds and technical assistance should be provided to organisations of and for the blind to organize intensive publicity campaigns to promote gender equality.

10. National Governments should provide adequate security to traveling blind women.

11. Special campaign should be launched to generate interest among blind women in activities of organisations of and for the blind of which they are members.

12. Campaigns should also be launched to motivate blind women to join national and local organisations of and for the blind in their own country.

13. International funding agencies and bilateral cultural agreements among Governments should provide for the exchange of blind women experts so that their experiential basis is widened.

14. All national programmes for elementary education should make special provision for blind and low vision girls.

15. Rehabilitation facilities  should be guaranteed to blind women, especially, the aged and the destitute, as   a matter of right  by  the national Governments.

16. Special vocational training centres for blind women should be developed in every country in South Asia with the help of national governments and international agencies.

17. Training in home science should be specially imparted to blind women in special schools as well as inclusive settings.

18. Every country in South Asia should amend its laws concerning disabilities to make special provisions for blind women.

19. Job quotas for blind women should be earmarked in every sector of the economy.

20. The development of CBR programmes for blind women in rural areas should be specially encouraged and at least 50% of clients covered under CBR programmes should be blind women.

21. A special Cell should be created in the Ministries concerned in all the three countries to give a powerful thrust to the empowerment of blind women.

22.  Wherever permissible, a blind woman should be nominated to the national or State legislature.

23.  Studies of this nature should be conducted by the Women’s Committee of ABU at least once in five years and a comparative assessment should be made of the progress made.

24.  National and local organizations of and for the blind should set up marriage bureau and encourage sighted men to marry blind women. 

25.  National governments in every country of South Asia should give the pride of place to empowerment of blind women in every old and new programme of social development.

Conclusions:
The foregoing has been an extensive description of the status of blind women in organisations of and for the blind as well as in society at large.  A powerful thrust in every country should be launched to empower blind women in all countries.  Only then, can significant improvement in their status be expected.   We trust that this report shall stimulate and initiate the process of improving the status of blind women in every walk of life.
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