ANNEXURE-I(A)
CARRIAGE OF BUND PEOPLE ON INTHAN AIRLINES CORPORATION (IAC) SERVICES
INTHAN AIRLINES CIRCULAR NO. CIM/17 DATED 18 MAY, 1965
Occasionally, IAC carry blind passengers who travel by air on account of urgency or other reasons. As a humanitarian measure, it has been decided that 50 per cent concessional fare on single journey or single fare for round trip journeys will apply for carriage of all blind people on IAC domestic services only. However, excons will pay the full applicable fares.
*2. Blind passengers will have to make an application for grant of 50 per cent concession and such application must be accompanied by a certificate from a registered medical practitioner testifying to the fact that the person is blind and has lost the vision of both eyes. Such certificate must also carry the registered number of the registered medical practitioner of the State to which he belongs
3. The 50 per cent concession admissible to blind people cannot be combined with any other concessional fare allowed by IAC i.e. no other concession will be admissible to the blind passenger.
4. While the, Air Hostess or the Steward will look after the blind passengers not accompanied by escorts in flights, the Public Relation Officer or the Traffic Officer-in-charge at the airport will render necessary assistance to such infirm passengers at the airports of departure and arrival. Advance notice of the travel must be sent, by the station of embarkation.
5. The above concession will come into force immediately.
ANNEXURE-I(B)
INTHAN AIRLINES (Commercial Headquarters)
From :
Commercial Department Indian Airlines Hqrs; New Delhi.

To :
All Stations
Indian Airlines.
Ref. No. HCD : 8R : 252                                                                                                         16th May, 1990.
Circular No. 490 (R&T)
Sub : Blind Persons Discount
It has been brought to our notice that passengers who are permanently Blind face a lot of problems in purchasing air tickets as they have to produce a fresh medical certificate each time they purchase an air ticket. The passenger' finds this inconvenient. It has therefore been decided that, with immediate effect, a photocopy of Medical Certificate, issued by competent authorities, stating that passenger has permanently lost total vision in both eyes can be accepted. The passenger will not have to submit the original certificate if he does not wish to do so. However, the photocopy should be verified with the original at the rime of acceptance.

All other conditions regarding the Blind persons fare remain unchanged.

Please advise all concerned.
                                                                                                                                                Sd/-

                                                                                                                                                          (A.K. GOYAL)
SR. DY. COMMERCIAL MGR. (R&T) F. COMMERCIAL THRECTOR.
CC : AS FER UST.
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ANNEXUKE-H
Government of India
Ministry of Communications

Department of Telecommunications

415, Shastri Bhawan, 20, Ashoka Road, New Delhi.
No. 9-27/93-PHA                                                                                                        Dated 23rd Sep.1983

All Chief General Managers, Telecom/Telephones,
Chairman-cum-Managing Director, MTNL, New Delhi,
'

Chief General Manager, MTNL, Bombay/New Delhi.

.Sub: Provision of concessional telephone connection on priority to blind persons.

The case of provisions of concessional telephone facility on priority to blind persons has been under. consideration of the department, as a welfare measure. It has been decided to provide telephone facility to blind poisons on the following terms and conditions.

2    Registration fee
-
normal, as in the case of private subscriber.

Installation charges    -
normal, as in the case of a private subscriber.

Rental rebate
-
50 % of the normal rental.

Advance rental
-
50% of the annual advance rental and bi-monthly rental as applicable to a         

                                              Private subscriber.

Category
-
Non OYT Special.

Free call units
-
as admissible lo a private subscriber.

3. A blind person is eligible to only one telephone under able scheme.
4. The application form must be supported by a "visually blind certificate", issued by the CMD/MS/Ophthalmic Surgeon of a district level Government hospital or above.
5. Blind persons already, having the facility of a telephone connection may approach the telecom authority with requisite certificate and request for rental rebate under the scheme. He/she will be eligible for the concession from the date the conversion ahs been effected.
6. On the death of the blind hirer, the telephone is transferable to the legal heir on normal rent, in case the legal notice is not eligible to concession under the scheme.
7. Receipt of this letter may kindly be acknowledged.
(M.S. Chandra) Asst. Director General (1'HA)

Copy to:

1.    P.S. to MOS(C). Sanchar Bhawan.

2    P.S. to Chairman, Telecom Commission.

3. P.S. to OSD, Telecom Commission.
4. Director General, Telecom Commission.
5. All Members/AJ1 advisors/All Sr. DDsG/All DDbG. Telecom Commis.
(B.K. Grover)

Section Officer (PHA)

ANNEXURE - III
(government of India
Ministry of Communications
Department of Telecommunications
415, Sanchar Bhawani, 20, Ashoka Road, New Delhi.
No 31-13/91 PHB.
Rated: 24th July. 1993.
To,
All Chief General Managers, Telecom./Telephones.
The Chief General Managers. MTNL. New Delhi/Bombay.
The General Managers,   Telephones.
Subject: Review of policy on STD PCOs.
Under the orders of Hon'ble MOS [C], the liberalized policy of allotment of STD Payphones enumerated in our office Memo No.31-13/91 PUB dt. 14.08.1992 has been reviewed with a view to provide greater employment opportunities to educated unemployed. The following guidelines are issued for implementation with  immediate effect.
I. GENERAL
1.
ELIGIBILITY
Only educated unemployed persons are eligible to apply for allotment of SIT) PCOs. They should produce an unemployment certificate from their local MPs/MLAs/Revenue authorities of the rank of Tehsildar and above/ employment officer/Chairman or Member of Zilla Parishad/Panchayat or Village Pradhan or Secretaries of recognized Social Organizations like Rotary Club/Lions Club etc. who have juristhction over the locality where the applicant resides. The educational qualifications for the applicants are:-
i)     For rural areas: 8th or middle school pass and above.
ii)    For urban areas: at least matriculate or High School and above.
Application is to be submitted in the prescribed Performa enclosing the unemployment certificate and agreeing to the terms and conditions prescribed by the Department of Telecom, for the operation of STD PCOs.
2.
SELECTION OF BONAF1DE PERSONS.
A committee with  a composition as given below will select the applicants for allotment of SIT) PCOs alter proper scrutiny and verification of bonafides. As a check against possible frauds, photocopy of the unemployment certificate may be sent by registered letter to the issuing authority with   a covering letter requesting for getting it verified. The committee will allot the available number of PCOS giving preference to following categories of persons:
a) Handicapped including blind persons
b) SC/ST applicants.
c) Ex-servicemen/War Windows
d)
Retired DOT  employees or their dependents.
el
Dependants of Freedom Fighters.
t)    Charitable Institutions/Hospitals.
The committee will be fully authorized to allot STD PCOs and also decided the location of the new PCOs
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C( IMPOSITION OF COMMITTEE
a)   The committee for allotment of the new STI) payphones would consist as under:
|i]
Head of SSA     Chairman
[ii]
Ail officer from the Finance & Accounts Wing of the Department working under SSA Head such
as AO/CAO etc. Member.
[iii]             Three official members would be nominated by the Ministry for a tenure period of two years.
1    PROCEDURE OF ALLOTMENT
The committee will meet at least once every month depending on the amount of work relating to allotment of SID PCO to scrutinize and select the applications from the eligible persons for STD PCO allotment.
4    LOAN FACILITY TO STD PCO ALLOTTEES.
SSA Head will issue a certificate of allotment of .STD PCO to the allottee to enable him to seek loan etc from scheduled banks. SSA Head will also/provide all assistance in this regard.
5,    EXTENT FOR PROVISION
Upto 5% capacity of the exchange lines is to be reserved for allotment of PCOs (STD and Local).
TYPE OF EXCHANGE TO WHICH STD PCOS SHOULD BE PARENTED
STD PCOs should normally be patented to an Electronic Exchange only. In a pace which is served by electro mechanical exchanges, a new 120P C-DOT electronic exchange or an electronic exchange of a higher capacity with 16KHs home metering capacity can be opened and all STD payphones may be parented to this electronic exchange. The call loggers working with these STD PCOs should be operated on 16 KHz cycle pulse from the parented electronic exchange.
7. GENERAL CONTHTIONS/
|i| One applicant should be provided with only one STD Payphone. However, the existing bulk franchisees will continue to operate as per terms and conditions of their existing agreement.
iij   All SID Payphones should be so installed that they face public road/lane to allow free access lo public
(iii) The opening hours of such public telephone would be atleast from 6:00 a.m. to 10,00
|iv| Terminal equipment used by the allottee should be interface approved and they should not be programmable locally. Simple call loggers/Charge indicators manufactured by Hindustan Teleprinters Ltd. or other manufac​turers which are interlace approved by the department should be used. Use of stop watch will not be permitted (List of approved charge indicators is being circulated separately).
|v] The allottee of STD PCO will be entitled to 20 poise per call unit upto 10,000 call units, 15 paise per call unit in the range of 10,-(MM) to 20,(MM) call units and 10 paise per call unit beyond 20,(KX) call units as commission for the total number of call units made over a period of one month.
Procedure for recovery of security deposit and bills from STD PCO allottees will be as under:
Two accounts either in a Public Sector bank or in Post Office saving bank will be opened per STD PCO allottee. The first account will be opened in the name of Department of Telecom, in which the allottee will deposit daily the entire, collection of the day aller deducting 20 paise per call unit upto( K).(MM) calls unit. M paise |kt call
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unit in the range of KMKX) to 20,000 call units and 10 paise call unit beyond 20,000 call units as commission for the total number of call units made over a period of one months. The A.O. (TR) will monitor the proper deposit of the amounts by co-ordinating with bank/post office and will also ensure that all bills in respect of these STl) \H'()s are timely adjusted from above account. The other account will be in the name of the allottee and it will be pledged to the President of the Union of India. The allottee will deposit 5 paise per call unit in this account daily towards security deposit and this deposit will continue to be made till the amount becomes equal to Rs.5,000/- in respect of Urban STD PCOs or Rs.620/- in the case of rural STD PCOs or average one month revenue whichever is higher. In rural areas, if the facility of Bank or Post Office is not available nearby, the above deposits can be made weekly. The telephone inspector and JTOs in the field will periodically inspect and check the passbooks of WO allottees for prompt depositing. Defaulters, if any, in this regard should be brought to the notice of higher authorities for taking action against them. Lapses on the part of the field staff during inspection will be dealt with seven-penalties.

|vi] The security deposit can also be deposited in cash in one installment or be in the form of a Hank Guarantee

[vii] Rates of pulses should be displayed prominently by the allottee of STD WOs for all important stations in the

country and all stations within 200 kms.
»
[viii]      The applicants have to apply in the prescribed form for the allotment of .SIT) PCOs.

|ix] The applicant should sign an agreement in the prescribed form with the Telecom. Authority when an STD WO is allotted to him.

lx]   Incoming call facility will be allowed on all STD PCOs.

|xi] Shifting of STD WOs within the local areas is permitted normal shifting charges applicable to DHL will be levied.

|xii| Periodical surprise checks should be done to see that the allottee charges customers as per the guidelines given by Department of Telecom.

(xiii) Guidelines for applying for Prs and rural governing them should be published in the commercial information]
pages of the telephone directory.
"^

[xiv]      Periodical advertisements may be inserted in local newspapers, when sufficient number of applicants are not forthcoming.

H.   RURAL
,

Apart from the general conditions the following guidelines have to be followed in respect of rural STD WO operation. The rural STD PCO is defined for this purpose as one working in an exchange system which has a total capacity of 512 lines and less:

1.    A minimum guaranteed revenue per PCO per month in the case of rural STD WOs is fixed us Rs.100.

2 A security deposit of Rs.60G7- based on six months guaranteed revenue or monthly average revenue whichever is higher has to be deposited by the allotee of the STD rural PCO, This average revenue is calculated on the basis of the revenue of the previous six months.

3.    Weekly billing cycle would be followed for recovery of S I'D WO charges.

in. NON-RURAL urban]

Apart from the general conditions mentioned above, the guidelines detailed below have to be followed in respect of the STD WOs scheme in Non-rural [Urban! areas:

1.    Atleast on STD PCO may be made available for about every 100 dwelling/Business Premises.
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in

2 While selecting His location for allotment of PCO, the SSA Head will consult the local booths like Municipality. Public Institutions etc. to allocate convenient places for the POO Booths. The important places given below should invariably be covered while selecting the location of PCO booths:

Commercial Housing Societies.

Resettlement Colonies.

Government Colonies

Family Quarters of Defence Personnel.

Students Hostel.

Bus Stands.

Tourist Centers.

Airports.
Pilgrim Centers
Railway Stations

Charitable Institutions

Hospitals
Educational Institutions, Public Libraries.

4. A minimum guaranteed revenue per PCO per month to the Department in the case of Non-rural (Urban) SID PCOs is fixed as Rs. 1600/-
5. The amount of security deposit will be Rs.5,000/- or an amount equal to the average monthly revenue whichever is higher. The average monthly revenue will be calculated on the basis of previous six months revenue
6. Fortnighghtly billing cycle will be followed for recovery of STD PCO charges. If the charges are heavy, weekly billing may be resorted to by local telecom authority.
(K.V. Krislinamurthy)                        Asst. Director General (PIIB)
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ANNEXURE-IV
Notification No. 105/86 dated 17.2.1986
The Central Government exempts goods specified in the Table below, when imported into India by a handicapped or disabled person for his personal use, from the whole of the duty of customs and the additional duty subject to the condition that the imposer produces to the Assistant Collector of Customs, at the time of importation, a certificate from the Civil Surgeon of the District  Medical Officer or the Administrative Medical Officer or the Director of Health Service of the concerned State or a Specialist in the concerned specialty attached to a Government Hospital or a recognised medical college to the effect that the importer suffers from the particular handicap or disability and mat the imported goods in respect of which the exemption is claimed are essential to overcome the said handicap or disability.
THE TABLE
(i) Braille writers and Braille writing equipment.
(ii) Hand writing equipment, Braille Frames, Slates, writing Guides, Styli, Braille Erasers, script writing Guides.
(iii) Canes, Electronic aids like the Sonic Guide,
(iv) Optical, Environmental Sensors.
(v) Arithmetic Aids like the Taylor Frame (Arithmetic and Algebra Types), Cubarythm, Speaking or Braille Calculator
(vi) Geometrical Aids like combined Graph and Mathematical Demonstration Board, Braille Protractors, Scales, Compasses and Spar Wheels.
(vii) Electronic measuring equipment, such as calipers,   Micrometers, comparators, gauges, gauge blocks Levels, Rules, Rulers and Yard sticks.
(viii) Drafting drawing aids, fictile displays.
(ix) Specially adapted clocks and watches.
2.
(i) Orthopedic appliances falling under heating 90.21 of the First Schedule to the said Tariff Act.
(ii) Wheel chairs falling under Heating No. 87.13 of the said First Schedule.
3. Artificial electronic larynx and Spares thereof.
4. This notification shall come into force on the 28th day of February, 1986.
ANNEXURE-V
TO BE PUBLISHED IN PART II, SECTION 3 SUB-SECTIONS (1) OF THE EXTRA ORTHNARY GAZETTE INTHA,
DATED THE 10TH NOVEMBER, 1979.
Government of India
Ministry of Finance.
Department of Revenue
New Delhi, Dated 10th Nov. 1978.
G.S.R. No. 550 (E) in exercise of the powers conferred by sub-section (1) of section 25 of the Customs Act, 1962 (52 of 1962), read with sub-section (4) of section 35 of the Finance Act, 1978 (19 of 1978) and in suppression of the notification of the Government of India in the Deptt. of Revenue and Banking (Revenue wing) No. 141-Cus. dated the 16th July, 1977, the Central Government, being satisfied that it is necessary in the public interest so to do, hereby exempts the goods specified in the Table below, when imported into India by any institution (including a registered co-operative society) for the blind and the deaf being bonafide gifts to, or purchased or of donations received abroad in foreign exchange by, such institutions from :
(i) The whole of the duty of customs leviable thereon under the First Schedule to the Customs Tariff Act, 1975 (51 of 1975);
(ii) The whole of the auxiliary duty of customs leviable under sub-section (1) of section 35 of the Finance Act; and
(iii) The whole of the additional duty leviable thereon under section 3 of the said Customs Tariff Act, at the time of importation of such goods into India.
TABLE
(a) All tangible appliances for the blind.
(b) Hearing aids and other audio-visual aids for the education of deaf.

(c) Vocational aids for the blind and deaf.
(d) Articles including Instruments, apparatus, appliances machinery and spares or component parts or accessories thereof required by such institution for the purpose of giving training of imparting instructions to the blind and deaf.

2.
Where any such institution is scheduled to begin to function only after the importation of the goods specified
in the table below of the opening paragraph, the exemption under that paragraph shall not apply in respect of the
goods imported by that institution unless an undertaking in writing is given by the president or the Secretary of the
institution that it will begin to function within a period of six months from the date of importation of the goods.
Provided that in any particular case, the aforesaid period of six months may, on sufficient cause being shown be extended by the Collector of Customs concerned by such further period as the may deem fit.
3.
Where goods have been purchased out of donations received abroad in foreign exchange, the institutions has
been permitted to maintain an account abroad by the Reserve Bank of India for the purpose of receiving funds
donated overseas.
                         sd/-                                                                                     

                           (S. Basu)                                                  Under Secretary to the Govt, of India
No. 211. F. No. 459/151/77-Cus. V
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ANNEXURE-VI
TO BE PUBUSHED IN PART II, SECTION 3, SUB-SECTION (i) OF THE GAZETTE OF INTHA EXTRAORTHNARY
DATED THE 1st MARCH, 1981
GOVERNMENT OF INTHA 

MINISTRY OF FINANCE (DEPARTMENT OF REVENUE)
NEW DELHI, DATED THE 1ST MARCH, 1981 10TH CHAITRA, 1903 (Saka)
                                                                                                  NOTIFICATION

                                                                                                        CENTRAL EXCISES
GSR—In exercise of the powers conferred by sub-rule (1) of rule 8 of the Central Excise Rules, 1944, the Central Government hereby exempts Braille paper, falling under Item No. 17 of the First Schedule to the Central Excises and Salt Act, 1944 (1 of 1944), from the whole of the duty of excise leviable thereon subject to the condition that such paper is supplied direct to a school for the blind or to a Braille press against an indent placed by the National Institute for Visually Handicapped, Defraud.
128/81                                   
Sd/-
(T.R, Rustagi) Under Secretary to the Government of India
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ANNEXURE-VD
TO BE PUBLISHED IN PART II, SECTION (3), SUB-SECTION (i) OF THE GAZETTE OF INTHA EXTRAORTHNARY
DATED THE 3RD JULY, 1986.
GOVERNMENT OF INTHA
MINISTRY OF FINANCE
(DEPARTMENT OF REVENUE)
003992
NEW DELHI-110 001, DATED THE 3rd JULY 1986.
F/14-839/86 C

NOTIF
ICATION No. 379/86-CUSTOMS
G.S.R 930 (E):Tn exercise of the powers conferred by sub-section (1) of Section 25 of the Customs Act, 1962 (52 of 1962), the Central Government, being satisfied that it is necessary in the public interest so to do, hereby exempts audio cassettes, falling within Chapter 85 of the First Schedule to the Customs Tariff Act, 1975 (51 of 1975), recorded with material from books, newspapers or magazines for the blind when consigned by an organization listed in Table A' below and imported into India by an organisation listed in Table 'B' below from—
(i) the whole of the duty of customs leviable thereon, which is specified in the said First Schedule; and (ii) the whole of the additional duty leviable thereon under section 3 of the said Customs Tariff Act,

Subject to the conditions that—
(a) the audio cassettes so imported shall be re-exported within one year from the date on which these are imported into India or a such extended period as the Assistant Collector of Customs may allow;

(b) the importer executes an undertaking binthng himself to pay an amount equal to the duty leviable on the audio cassettes at the time of import, to the Assistant Collector of Customs in the event of failure to re-export the said audio cassettes within the period specified or, as the case may be, such extended period as may be allowed; and

(c) the importer produces the audio cassettes before the proper officer for identification before re-export.

TABLE'A'
1.
World Blind Union (WBU)

58 Avenue Bosquet, F-75007 Paris, France.
2. Swethsh Organisation of Handicapped International Aid Foundation (SHIA) Sendsborgsvagen 44, S-122 33 Enskede, Sweden.
3. Swethsh Federation of the Visually Handicapped (SRF), S-122 88 Enskede, Sweden.
4. Helen Keller International (Inc. (HKI)
15 West 16th Street, New York, N.Y. 10011 United States of America.

5.
The Jewish Guild for the Blind
15 West 65th Street, New York, N.Y. 10023 United States of America.

6.
American Foundation for the Blind
15 West 16th Street, New York, N.Y. 10011 United States of America.

7. Perkins School for the Blind Watertown, Massachusetts 02172 United States of America.
8. National Library Service for the Blind and Physically Handicapped Library of Congress, Washington, DC 20542
United States of America
9.
Canadian National Institute for the Blind
1931 Bay view Avenue

Toronto Ontario Canada M4G 4C8.
10.
Royal National Institute for the Blind
224 Great Portland Street

London WIN 6 AA, United Kingdom.
11. Royal Commonwealth Society for the Blind Commonwealth House, Heath Road, Hayward’s Heath Sussex RH 16 3AZ, United Kingdom.
12. Christoffel Blindenmission
D-614 Bensheim-Schoenberg, Nibelungenstr 124 Federal Republic of Germany.

13.
Bund Der Kriegsblinden
Deutschlands e.V., Schumannstr, 35
5300 Bonn 1, Federal Republic of Germany
14. Deutsche Blindenstuthenanastalt e.V. Am Schlag 8, 3550 Marburg Federal Republic of Germany.
15. Braille &r Talking Book Library 31-51 Commercial Road, South Yarra Victoria, Australia 3141.
TABLE 'B'
ANDHRA PRADESH
The President, Andhra Pradesh Federation of the Blind, 16-11/20-5A, 'Saleem Nagar Hyderabad 500036.
ASSAM
The President,
Sreemanta Shankar Mission,
Nowgong, (Assam)
BIHAR
The Secretary
Girija Shankar
Drastic Bhim Balika Vidyalaya,
Bodhi Nath Misra Lane,
Bhikhanpur Gumti No. 3
Bhagalpur.
GUJARAT
1.
The Secretary,
Andhjan Vividhlaxi Talim Kendra, Aerodrome Road, Jam nagar-6.
2. General Secretary, Blind Men's Association Vikram Sarabhai Road, Vastrapur, Ahmedabad-380 015.
3. The Secretary, Andh Kalyan Prakash Grah Trust, Mem Nagar Navrangpura  Ahmedabad.
KARNATAKA
1.
The President,

Karnataka Branch of National Association for the Blind,
No. 590, 1st Stage, Indira Nagar,
Bangalore-560033
2.
The President,

Dakshina Bharatha Mahila Sangam No. 122, 27th Cross
VII Block, Jayanagar
Bangalore-560070.
3.
The Secretary,
Shree Ramana Maharishi Academy for the Blind, Jaya Nagar, Bangalore, (Kamataka)

4.
Secretary,
The Kamataka Welfare Association for the Blind Kamala Mansion, 143 Infantry Road, BangaloVe-560001.

KERALA
1.    The General Secretary,
Kerala Federation of the Blind, Trivandrum-695004.

2.
The Trustee,
Vimla Social Centre, Devagiri, Cjilicut.
3.
Calicut Islami
Cultural Society,
P.O. Kollatara, Calicut, Kerala.
4.
Chairman,
Kerala Blind School Society, Alwaye, Kerala.
5.
The Secretary,
Women's Welfare Centre, Varuvila, Kottukoman, Kudayaloo-vellarada, Kerala.
MADHYA PRADESH
The Secretary,
MP. Welfare Association for the Blind,
338/D, Industrial Estate,
lndore-452006.
MAHARASHTRA
1.
The Hony. Secretary,
National Association for the Blind,
Jehangir Watha Builthng, 51, Mahatma Gandhi Marg,
Bombay-400 023.
2.
The Chairman,
Pune School and Home for the Blind Trust for Blind, Kothrud, 14-17, Koregaon Park, Pune-411 001.
3. N.S.D. Industrial Home for the Blind, B.D.D. Block No. 52, Worli, Bombay-400 018.
4. Industrial Home for the Blind
25, Lallu Bhai Park, Andheri West, Bombay-400 058.
^ ORISSA
1.
The Secretary,
Red Cross School for the Blind, Berhampur, Ganjam, Orissa.
2.
Orissa Association for the Blind,
Malgodown Road, Unit-Ill,
Bhubaneswar, Orissa.
PUNJAB
The Secretary,
    The Vocational Rehabilitation Centre, 

    Habowal Road, Near Civil Lines, Ludhiana Punjab.
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RAJASTHAN
1. The Chairman, Netraheen Vikas Sansthan Bagar Chowk. Jodhpur.

2. The Secretary,
Rajasthan Netraheen Kalyan Sangh, 3780 Langar Ke Balaji Ke Raste, Gangori, Jaipur-302001.

3.
The Secretary,
Pragya Chhakshu Shikshan Sansthan,
(Andh Vidyaalaya)
Ambamata Scheme, Udaipur-313 001.
TAMIL NADU
1.
Helen Keller Education Society for the Blind
23 Dr. Thangaraj Road,

Madera 625 020.
2.
The Secretary,
The Tamil Nadir Association of the Blind,
Rettaikula Street,
Near Police Station,
Tonthapot,
Madra3-600 080.
UTTAR PRADESH
1. The General Secretary, Sur Samarak Mandal, E-113 Kamla Nagar, Agra-282 005.
2. Hanuman Prasad Poddar, Andh Vidyalaya,
Durga Kund, Varanasi.
3.
Sri Vrindaban Andh Maha Vidyalaya,
Vrindaban-281121,

Thstt. Mathura.
4     The General Secretary,
National Association for the Blind, 
C/o Ahmeth School for the Blind, 
Civil Lines Aligarh.

WEST BENGAL
The Secretary, Ramakrishna Mission Ashrama, Narendrapur-743 503.
DELHI
1. The Executive Secretary, National Federation of the Blind, 2322 Laxminarayan Street, Paharganj, NewDelhi-110 055.

2. The Public Relation Officer,
All India Confederation of the Blind, 

Braille Bhawan, Setor-5, Rohini,

Delhi-110 085.

3.
The Executive Secretary,
Blind Relief Association,
Lai Bahadur Shastri Marg,
NewDelhi-110 003.
CHANTHGARH
Society for the Care of the Blind 114, Sector 8-A, Chandigarh-U/T.
Sd/-
(M. MICHAEL)
UNDER SECRETARY TO THE GOVERNMENT OF INTHA
F. No. 460/4/86, CUS. V.
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ANNEXURE-VIII
No. 19029/2/86-E. IV
Government of India
Ministry of Finance
Department of Expenditure
New Delhi, the 16th April, 1987.
OFFICE MEMORANDUM
Subject: Revision of rate of Conveyance Allowance to blind and orthopaethcally handicapped Central Government employees consequent on the introduction of CCS. (Revised Pay) Rules, 1986.
The undersigned is directed to say that consequent on the introduction of revised scales of pay vide Central Civil Services (Revised Pay) Rules, 1986, the revision of rate of Conveyance Allowance to blind and orthopaethcally handicapped Central Government employees was under consideration of the Government. It has since been decided that in partial notification of this Ministry's Office Memorandum No. 19029/1/78-E. IV (B) dated 26.5.1983, the rate of the said allowance will be 5% of basic pay subject to a maximum of Rs. 100/- p.m.
• 2. In the case of persons who continue to draw pay in the scales of pay which prevailed prior to 1.1.1986, the pay wilt include, in addition to pay in the pre-revised scales, dearness pay, dearness allowance, additional dearness allowance, ad-hoc dearness allowance and interim relief appropriate to that pay admissible under in existence on 31.12. 1985.
3. These orders shall be effective from the date of issue. For the period from 1.1.1986 to prior to date of issue, the above allowance will be drawn at the existing rates on the notional pay in the pre-revised scale.
4. In so far as the persons serving in the Indian Audit and Accounts Department are concerned, this order issues after consultation with the Comptroller and Auditor General of India.
Sd/-
(A.N. SINHA)
THRECTOR (EG)
Tele: 3011819
To
All Ministries/Departments of the Government of India.
Copy to C & AG, U.P.S.C etc. etc]
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ANNEXURE-X
No. 21011/21/88-Estt. (Allowances)
Ministry of Personnel, Public Grievances & Pensions
(Department of Personnel & Training)
New Delhi, the 17th October, 88
OFFICE MEMORANDUM
Subject:      Grant of Children Education Allowance, Reimbursement of Tuition Fee etc. to Central Government employees—issue of consolidated orders.
The undersigned is directed to say that the Orders relating to grant of concessions under the Scheme of Children's Education Assistance/Children Education Allowance, Reimbursement of Tuition fee and Hostel Subsidy to Central Government employees are contained in Central Civil Services (Educational Assistance) Orders, 1983, as amended. Certain notifications in 18011/1/87-Estt (Allowances) dated 31.12.87 following the acceptance of the recommendations of the IVth Pay Commission on the subject. The need for consolidating these orders has been felt and accordingly the President is pleased to decide that in supersession of all the existing orders on the subject, grant of the above concessions will be governed by the Central Civil Services (Educational Assistance) Orders, 1988 attached as Annexure.

2. In so far as persons serving in the Indian Audit and Accounts Department are concerned, these orders are being issued after consultation with the Comptroller and Auditor General of India.
3. Hindi version is enclosed.
Sd/-

(E.K. SREEDHARAN)
UNDER SECRETARY TO THE GOVERNMENT OF INTHA
r-
To
All Ministries/Departments of the Government of India.
No. 21011/21/88-Estt (Allowances)
New Delhi, the 17th Oct, 88
Copy also forwarded to:—
1.    Office of the Comptroller & Auditor General of India/Controller of Accounts, Ministry of Finance.
2 Secretaries to Union Public Services Commission/Supreme Court of India/Election Commission/Lok Sabha Sectt./Rajya Sabha Secrt./Cabinet Sectt./Central Vigilance Commission/President's Sectt./Vice-President's Seen./ Prime Minister's Office/Planning Commission.

3. All State Governments and Union Territories.
4. Governors of all States/Lt. Governors of Union Territories.

5. Secretary National Council (Staff Side), 13-C, Feroz Shah Road, New Delhi.

6. All Members of the Staff Side of the National Council of JCM/Departmental Council.

7.
All Officers/Sections of the Department of Personnel Training/Department of Administrative Reforms & Public
Grievances/Department of Pension & Pensioners Welfare.
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8. Ministry of Finance, Deptt. of Expenditure (E-1I (B) Branch.
9. Official Language Wing (Legislative Deptt.). Bhagwan Das Road, New Delhi.
10. Railway Board, New Delhi.
11. 300 spare copies.
Sd/-
(E.K. SREEDHARAN)
UNDER SECRETARY TO THE GOVERNMENT OF INTHA)
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ANNEXURE-XI
AWARD OF RETAIL OUTLET, 2/3 WHEELER OUTLET, KEROSENE-LDO DEALERSHIPS AND LPG THSTRIBUTORSHIPS
 INTRODUCTION
The oil Industry appoints its dealers/distributors through an advertisement in one "'English Daily" and one "Regional Daily" having maximum circulation in the District(s) in which the Dealership/Distributorship is to be located.
II. RESERVATIONS FOR DEALERSHIPS/THSTRIBUTORSHIPS
For awaiting these Dealerships/Distributorships presently the following percentage reservations under var​ious categories, are being adhered to:
a) Scheduled Castes/Scheduled Tribes (SC/ST)
25%
b) Physically Handicapped Category (PH):
Physically Handicapped Government Personnel (Other than Defence Personnel) Disabled on Duty/Windows of Govt.
Personnel (Other Than Defence Personnel) who one in the Course of Duty.
c)
Defence Category (DEF):
i) Defence Personnel who are permanently and severely disabled either in war or on military duty during peace time.
ii) Windows and motherless dependents of Defence Personnel whose husbands/guardians are killed while on military duty either in war or peace. In the case of unmarried personnel (or widower without children) dying while on the duty.
iii)   Extremely Deserving cases of Ex-servicemen who have Limited Means of Livelihood.
In all cases under the Defence category a certificate issued by the DGR/Ministry of Defence has to be submitted for being eligible.
d) Freedom Fighters (FF)     5%
e) Open    55%
t) Within the "OPEN" category. Consumer Co-operative Societies will be given preference over Unem​ployed Graduates/Unemployed Engineering Graduates. Unemployed Graduates/Unemployed Engineering Grad​uates will , however, be given preference over other applicants.
Reservation of Dealerships in Tribal Areas in North Eastern States.
In view of the fact that the majority population in Arunachal Pradesh, Meghalaya. Nagaland and Mizoram belong to the Scheduled Tribes, the percentage reservation of dealerships etc., for Scheduled Tribes in these States is to be in line with the ST population percentage (rounded to the nearest ten) and the same is as under:
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State
Percentage
    Percentage
Dealership to be
 to OPEN
Awarded to .ST
category
Arunachal Pradesh
70
30
Meghalaya
80
20
Nugaland
80
20
Mizoram
90
10
Note:
Marketing Plans, nased on 100-Point formula are proposed on a rolling mists to ensure, reservation percentages in respect of all categories for each State/Union Territory.
In cas any de-reservation is necessitated in a particular year, the necessary adjustment would be made in the subsequent Marketing Plan by converting the equivalent number of locations under 'OTHERS' category into the concerned social objective category.
III. ELIGIBILITY CRITERIA
1.
Nationality
Indian Nationals.
2.
Age on the date of application
(i)   For SC/ST, PH DEF and OPEN Categories
Minimum       21 years
Maximum      SO years
(ii) Freedom Fighter No age limit
3.    Educational Qualifications
(i)    For SC/ST, PH. DEF and OPEN categories
Matriculation or
recognised equivalent
(ii) For 'FF' Not applicable.
4    Residence
CO   For SC/ST & PH categories:
Residents of adjoining districts as mentioned in me advertisement can also apply. However, other things being equal, preference will be given to candidates belonging to the district in which the proposed dealership/distributorship is to be located.
(ii) For FF and OPEN categories:
A resident of the concerned district alone can apply.
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iii)   For other than "PHYSICALLY HANTHCAPPED" candidates in "PH" categories and DEF category: Resident of any district in the .State can apply.

5.
SC/ST Certificates

Proper documentary evidence regarding the caste/tribe pertaining to the particular state should be produced, as required in the application form.

6.
Eligibility for Freedom Fighters

Persons applying for dealership/distributorship under this category should produce a certificate or Tamrapetra or an attested copy of the pension payment order issued by the Accountant General in pursuance of the sanction letter, from the Ministry of Home Affairs, Government of India, of their having been Freedom fighters.

7.
Eligibility for PH/Govt, personnel disabled on duty (other Urban Defence Personnel/widows of Govt.
personnel (other than Defence Personnel) who the in the course of duty.

A.
PHYSICALLY HANTHCAPPED:

(a) Persons applying for dealership/distributorship under "PH" category should produce a certificate from Civil Surgeon/Chief Medical officer or Supdt. of a Government Hospital that he/she is orthopaethcally handicapped to the extent of minimum 40% permanent/partial disability of either upper or lower limbs or 50% penuenenl/pertial disability of both upper and lower limbs together.
(b) Totally blind persons are also eligible to apply under this category for Retail Outlet/K.eroscnc/1.1M) dealership. They are, however, not eligible for LPG distributorship.
(c) "Partially hearing handicapped" candidates are also eligible.
B.
OTHER THAN PHYSICALLY HANTHCAPPED UNDER. PH CATEGORY:

Personnel of Para Military Forces Disabled n Duty/Windows of Personnel of Para Military Forces who in the
course of Duty.
• .
Govt. (Central/State) personnel who thaw in to course of duty would cover only personnel of the permanently force (namely BSF/CRPF/CISF/ITBP and Police Force including Railway Protection Forces and Special Reserve Police/Special Armed Police), if also includes Customs and Central Excise personnel who the on patrol duly only.

The candidate should attach a copy of relevant certificate from the Govt. Dept. concerned Signed by an Officer not below the rank of Dy. Secretary.

K. Relationship (Applicable for All Categories)

(a) No person or a Consumer Co-operative Society shall be awarded a new dealership/distributorship if the applicant or the Consumer Co-operative Society already holds a dealership/distributorship of LPG/K kerosene/ LDO/HSD/MS/Lubricating Oil of any Oil Company.
(b) No person shall be awarded a new Dealership/Distributorship if any of the following close relatives including stop relatives) of the person already hold a dealership/distributorship of LPG/Kerosene/LDO/HSD/MS/ Lubrinating Oil or any other petroleum products of any Oil Company.
For other than Physically Handicapped candidates in "PH" category.

FF, DEF, SC/ST and OPEN
for "PH" candidates only

(i)   Spouse
(i)   Spouse

(ii)   Father/Mother/
(ii) Father/Mother/

Step Father/
Step Father/

Step Mother
Step Mother

(iil) Brother/Sister/
(iii) Son/Daughter-in-law

Step brother/
Step Son

Step Sister (iv) Son/Daughter/

Step Son/Step

Daughter (v)  Son-in-law
Daughther-in-law (vi) Parents-in-law

9.
Income (for all categories)

The candidate’s income should not be more than Rs.50,(KK)/- per annum. The income for this purpose would include the income of the candidate, his/her spouse, dependent children put together Infuse the candidate happens to be dependent on his/her parents his/her parents' income would also be taken into consideration for computing the total income.

10.
Part membership
In the case of partnership, all partners should individually full the above-mentioned eligibility conditions and all of them must appear for the interview together.

11.
Registered Consumer Co-operative Societies

a) For "Reserved Categories" (Social Objective Categories) ??? member of the Consumer Co-operative Society should individually belong to the category/fulfill the eligibly criteria for which the dealership/distributorship has been advertised. Only the Consumer Co-operative Society making a net profit for the previous three consecutive financial years, as certified by a Chartered Accountant, will be eligible.
b) For "OPEN" category, only Consumer Co-operative Societies nuking a net profit for the previous three consecutive financial years, as certified by a Chartered Accountant will be eligible. Such Co-operative Societies must be registered.
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12. Today paralysed and mentally unsound persons applying under any category will not be eligible.
13. Public Sector Nationalised Banks and Indian Scheduled Commercial Banks in the Private Sector will consider advancing loans at reasonable terms to dealers/distributors selected under the Social Objective Categories.
14. Scheme for Providing Financing Assistance to SC/ST Category Dealerships/Distributorships.
A. RETAIL OUTLETS (PETROL/THESEL OUTLETS)

The Oil Companies will make provision for the following facilities to such alloottees:

(a) Land and its development
(e) Culverts/hume pipes
(b) Sales room
(0 Air facility
(c) Driver-way
(g) Storage tank and
(d) Compound well/
pump barbed wire fencing
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B.   SKO-LDO) DEALERSHIPS (KEROSENE & LIGHT THESEL OIL)
The Oil Companies will make provision for Kerosene outlet with the following facilities to be provided by them:
(a) Land and its development
(b) Office building
(c) Compound wall/barbed wire forcing
(d) Storage tank and pump
C   LPG THSTRIBUTORSHIPS
The Oil Companies will make provision for the following facilities to such alloottees:
(a) A completed LPG - Godown
(b) Show - Room
(c) Required delivery system
Working capital for Retail Outlets/SKO-LDO Dealerships & LPG Distributorships.
Oil Company will also provide to the selected candidates under SC/ST Category working capital for the operation of the Dealerships/Distributorships. Both the working capital as well as 11% per annum interest thereon will be recovered in 100 equal monthly installments from the 13th month of commissioning of the Dealership/ Distributorship.
IV. APPLICATION FORMS
Standard formats, as applicable to various categories, can be obtained from the Divisional/Regional/Area Office of the concerned oil company as per the advertisements.
V. SELECTION PROCEDURE
1.
Constitution of Selection Boards
Selection of Dealers/Distributors of Oil Companies is being made by the duty Constituted Selection Boards. The Board consists of:
(a) A retired judge of a High Court
- Chairman
(b) A representative of SC/ST/
- Member Other Weaker Sections
(c) A Prominent Public Figure
- Members
2.
Screening of Applications/Interviews
Applications of all candidates, on receipt from the Divisional Regional/Area Offices of the concerned oil
company, are screened by the Selection Boards for final decision regarding erigibility/inteligibility of the candidates.
The Selection Boards, thereafter, issue call letters to all eligible candidates giving adequate notice (generally 15 days) to appear before them for the interview.
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3. Norms for Evaluation of Candidates
At the time of interview, the inter-se valuation of the candidates belonging to the specified category would be made by the Selection Boards taking into account the following factors:
(i)   Business ability
(ii) Salesmanship
(iii) Capability to provide the required facilities within the situated period* **
(iv) Full time working dealer
(v) Outstanding sportsmen/sportswomen who have represented the country in international events
(vi) Capacity to arrange finance"
(vii) General Assessment
Inadequacy of personal finance would not be a ground for disqualification if the candidate is otherwise found suitable.
| **The requirement will not apply to SC/ST Category dealership/distributorship's)
4    Selection of Dealers/Distributors
(a) The Oil Selection Board shall recommend to the Oil Comparise a Panel of two names, in order of Merit, immediately after the interviews for a particular dealership/distributorship are over.
(b) On receipt of me Merit Panel from the Selection Board, the concerned oil company will take necessary action for issuing the Letter of intent to the candidate empanelled at .Serial No. 1 in order of merit.
5.    Commissioning of the Dealership/Distributorships
A person who has been given the "Letter of Intent" would be required to fulfill the conditions, as contained therein viz. arrangement of finance, suitable land, show-room, etc. (Not applicable for SC/ST Category dealerships/ distributorships) within a period of our months, so as to enable him/her to commission the dealership/distributorship within the stipulated time period.
Issued in public interest by:
Indian Oil Corporation Limited
(Marketing Division and Assam Oil Division)
Hindustan Petroleum Corporation Limited
Bharat Petroleum Corporation Limited
IBP Co. Limited.
Policy Guidelines For Selection of Dealers and Distributors
ANNEXURE-XII
No. 39016/24/80-Estt (C)
Government of India
Ministry of Home Affairs
Deptt. of Personnel & A.R.
New Delhi, the 1 Dec. 1980.
OFFICE MEMORANDUM
Subject :    Reservation of vacancies to the physically handicapped persons in Group 'C and 'D' posts/services under the Central Government

The undersigned is directed to refer to this Department O.M.No 39016/6/77-F.stt (C) dated the 4th November, 1977, which provides the reservations in Group 'C and 'D' posts/services for the physically handicapped persons to the extent indicated below ;

Category of the handicapped
% of reservation
(1) The Blind
1%
(2) The Deaf
1%
(3) The Orthopaedically Handicapped
1%
2 For proper implementation of the above decision it was requested vide this Department O.M. No. 14016/3/79-Estt (D), dated 21st May, 1979, that while notifying vacancies the Employment Exchange, it should be clearly indicated in the requisition whether or not the vacancies are reserved for physically handicapped persons or other reserved categories. Even if a vacancy is unreserved, it should be specifically stated in the requisition.
3. It has been brought to the notice of this Department that the Ministries/Departments are not implementing the said orders with the result that the physically handicapped persons, particularly the blind are not getting jobs in the Central Government. In this connection it may be pointed out that the P.M. has also shown concern over the unsatisfactory employment situation of' the physically handicapped persons and has desired that their placement should be stepped up.
4. The Ministry of Finance etc. are therefore, requested that they may issue necessary instructions to all the appointing authorities under their control to the vigorous steps to provide jobs to the physically handicapped persons to the extent of reservations prescribed for these categories.
sd/-

(B.S. Nim) 

Deputy Secretary to the Government of India.
To
All Ministries/Departments of the Government of India (including all attached and subordinate offices of the Ministry of Home Affairs &r Department of Personnel and A.R.

85

ANNEXURE-XIH (A)
No. 39016/20/80-Estt (C)
Government of India
Ministry of Home Affairs
Deptt. of Personnel & A.R.
New Delhi, the 30th December 1980
OFFICE MEMORANDUM
Subject: Reservation on vacancies for the physically handicapped persons in Group C and -D' posts under the Central Government.

The undersigned is directed to refer to the Department of Personnel & A.R. O.M. No. 39Ql6/6/77-Estt (C)A dated the 4th November, 1977 regarding reservations for the physically handicapped persons in Group 'C and Group 'D' posts to the extent indicated as below:

Category of handicapped
1. The Blind
2. The Deaf
3. The Orthopaedically handicapped

% of reservation
1  

1

1
2. The question of prescribing a roster for giving effect to the reservations for the physically handicapped persons has been considered. It has been decided that a continuous account of the vacancies arising in. Group 'C and Group 'D' posts from year to year may be kept. Thus the 34th vacancy/occurring in a particular recruitment year would be earmarked for the Blind. Similarly, the 67th vacancy and 100th vacancy would be reserved for the Deaf and the Orthopaedically handicapped respectively in a cycle of 100 vacancies. In case any of these vacancies happens to be reserved for the Scheduled Caste and Scheduled Tribe or Ex-servicemen the next clearly available vacancy should be reserved for the physically handicapped persons.
3. As already provided in O.M. of 4th November, 1977 referred to above, inter-se exchange of vacancies is permissible if candidates belonging to the particular category of persons are not available or if the nature of vacancies in an Office is such that a given category of persons cannot be employed.
4. It has also been provided in the said O.M. that if in any year, the vacancies reserved for these categories are not filled, the reservations should be carried over for a period of upto two recruitment years. It has now been decided that the reservations should be carried over for a period of upto three recruitment years instead of two years as at present. Any recruitment of the physically handicapped candidates will first be counted against the additional quota brought forward from previous years, if any, in their chronological order. If such candidates are not available for all the vacancies, the older vacancies carried forward should be filled first and the c6mparatively later vacancies carried forward should be further carried forward.
5. The physically handicapped persons are entitled to relaxation of upper age limit upto 10 years for purpose of appointment to Group 'C and Group 'D' posts vide this Department's O.M. No. 15012/6/77-Estt (D) dated the 28.1.78 and 18.7.78.
6. As the Ministry of Finance etc. are aware the Recruitment Rules for every post have a Saving Clause which provides that nothing in these Rules shall effect reservations, relaxation of age limit and other concessions required to be provided for all special categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.
7. Instructions already exist regarding medical examination of physically handicapped persons according to which cases of physically handicapped persons are to be viewed with the utmost sympathy for medical examination. On nomination by Employment Exchanges physically handicapped persons should not be subjected to the usual medical examination on first appointment and the question should be decided on the basis of the reports of the Medical Board attached to the special Employment Exchanges for the physically handicapped.
8. It is also brought to the notice of the Ministry of Finance etc. that according to the instructions contained in this Department's O.M. No. 14034/1/80-Estt (D), dated the 30th October, 1980 a Group 'C or a Group D" employees found medically unfit for the post he is holding and from which he is proposed to be discharged or has been discharged may, wherever practicable, be considered for another identical/equivalent post for which he may be found suitable against direct recruitment quota without insisting on the condition of appointment through the Employment Exchange/SSC. For this purpose, his previous service under Central Government should be deducted from his actual age and if the resultant age does not exceed the prescribed maximum age limit by more than three years, should be deemed to satisfy the condition of upper age limit for appointment to the post in question under the Central Government. Further, in the case of Government servant retired on medical grounds, his son/daughter/ near relative can be considered for appointment on compassionate ground if the family of the Govt, servant is in great distress after his premature retirement vide Para 6 of this Department's O.M. No. 14014/1/77-Estt (D)dated the 25th November, 1978.
9. Ministry of Finance etc. are requested to bring these instructions to the notice of all appointing authorities under them.
10.
Hindi version will follow.
                                                                                                                                               sd/- 

B.S. NIM 

Deputy Secretary to the Govt, of India.
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ANNEXURE-XHIB
No. 36035/17/85-Estt (SCT)
Government of India
Ministry of Personnel, P.C. & Pensions
Department of Personnel & Training
New. Delhi, the 1st April, 86
OFFICE MEMORANDUM
Subject:     Reservation for the physically Handicapped persons in Group 'C &r Group 'D' posts/services under the Central Government.

The undersigned is directed to refer to the Department of Personnel & A.R. Office Memorandum No. 39016/6/77/-Estt (C) dated 4.11.77 read with O.M. No. 36035/14/83-Estt (SCT) dated 20.1.84, on the subject mentioned above and to say that the question whether the 3% reservation for the physically handicapped is to be "computed on the basis of vacancies occurring only in the Group 'C and Group 'D' posts which have been Identified as suitable for the physically handicapped persons or on the basis of the- total vacancies occurring in all Group 'C and Group 'D' posts respectively has been reconsidered in the context of the need for speedy rehabilitation of the physically handicapped. It has now been decided that with effect from 1.1.1986, the 3% reservation for the physically handicapped in Group 'C and Group D' posts shall be computed on the basis of total number of vacancies occurring in all Group 'C and Group D' posts respectively under each Head of Department in a Ministry/Department/Office, although the recruitment of the handicapped would be only in the posts identified to be suitable for them, subject to the overall ceiling of 50% reservation in that post as laid down by the Supreme Court.

2. As 3% reservation shall now have to be computed on the basis of vacancies occurring in both the identified and non-identified Group 'C and Group 'D' posts, and since there are no reserved points for the physically handicapped in the roster for non-identified posts, the instructions laid down in this Department's Office Memorandum No. 39016/20/80-Estt (C) dated 27th March, 1981, O.M. No. 36035/14/83-Estt (SCT) dated 20th January, 1984 and O.M. No. 36035/14/84-Estt (SCT) dated 10th September, 1984 for effecting and carrying forward the reservation for various categories of physically handicapped, through fixed points on the rosters, shall be deemed to have been withdrawn with immediate effect. Consequently, the 3% reservation for the physically handicapped shall now be computed in the manner laid down as under.
3. In the beginning of each year, every appointing authority shall assess the number of vacancies, actual as well as anticipated, for making direct recruitment to the various posts/services under its administrative control. These vacancies shall be plotted on the separate rosters being maintained for different grades/cadres in each office of the appointing authority for giving effect to reservations for Scheduled Castes/Tribes. In the case of such vacancies occurring in posts identified as suitable for one or more of the categories of the handicapped, the appointing authority shall also work out the number of vacancies which could be reserved for the physically handicapped, after accommodating fresh and the carried forward reservation of Scheduled Castes/Tribes, within the 50% ceiling as laid down by the Supreme Court. This exercise shall be completed within the month of January itself and the appointing authority shall send a report to the Head of the Department by 31st January of each year intimating the following details about the vacancies available with it:
(i) Total number of vacancies available and required to be filled by direct recruitment, specifying (a) name of the post; and (b) Groups to which it belongs (Group C or D)

(ii) Whether the post has been identified as suitable for the physically handicapped; and if so, for. which
sub-categories; and
m
(iii) in case of identified posts, the number of vacancies out of (i) above, which could be reserved for the physically handicapped after adjusting the fresh and carried forward reservations for SC/ST within the 50% ceiling.
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If after this exercise in January, more vacancies come up during the recruitment year, they will also be reported to the Head of Department by each appointing authority- as and When they occur so that the latter is in a position to reassess the computation of the enervation required to be made for the physically handicapped on a macro-basis. If it is less on account of some anticipated vacancies not materialising, that also may likewise be reported to the Head of the Department so as to enable him to make necessary adjustment at his level.

4.
AD Heads of Departments shall maintain a separate 100 point Register for this purpose, in which each cycle of
100 points shall be divided into three blocks, comprising the following points:

1st Block — point No. 1 to point No. 33.
2nd Block — point No. 34 to point No 67
3rd Block — point No. 68 to point No 100
All the vacancies so reported by the different appointing authorities will be entered in this Register for each group of posts (Group C or D). The account shall be maintained on year to year basis separately for Group 'C and Group 'D' posts/services and will be closed on the 31st December of each year. For each Block of vacancies, there shall be reserved one vacancy for the physically handicapped in posts/grade identified as suitable for one or more of the categories of the physically handicapped. After computing all the vacancies and determining the reservation for the handicapped, block wise, in the manner indicated above, the Head of Department will be required to distribute these reserved vacancies for the handicapped among different appointing authorities in the light of availability of vacancies in the identified categories under the various appointing authorities. Care should also be taken that 3% reservation for physically handicapped is, as far as possible, distributed equally among the three sub-categories i.e. the Blind, the Deaf and the Ortbopaedically Handicapped, consistent with the appropriate identification. If the number of vacancies is such as to cover only one block or two, discretion as to which category of the handicapped should be accommodated first should vest in the Head of Department, who should decide on the basis of the nature of the post, the level of representation of the specific handicapped category in the concerned grade/post etc. In the event of the reservation not being utilised in the same block in which it fell due, it shall be carried forward to the next block or blocks as the case may be in the same year In such exigencies where the reservation could not be utilised in any of the blocks during the year, the same shall be carried forward in the subsequent three recruitment years at the end of which the reservation shall be deemed to have lapsed. Mutual exchange in the event of non-availability of specific handicapped category would be permissible according to the instructions contained in this Department's O.M. No. 39016/6/77-Estt (C) dated 4.11.77 and O.M. No. 39016/20/80-Estt(C) dated 30.12.80.

5. After the reservation for the physically handicapped has been computed in the above manner, the Head of the Department shall inform the appointing authority of the specific category of handicapped who should be appointed in an identified post or grade, against the total distributed vacancies for each appointing authority. The appointing authority shall take on all the vacancies in the respective 40 point/100 point rosters being maintained for effecting reservation for Scheduled Castes/Scheduled Tribes for posts under its control. In the rosters for the posts identified -as suitable for the physically handicapped, and in which vacancies are proposed to be reserved for this category as per the computation made and intimated by the Head of the Department, such number of vacancies to that extent required shall be reserved for the physically handicapped after adjusting the fresh and carry forward reservation for SCs/STs but subject to the overall 50% ceiling as laid down by the Supreme Court.
6. After the appointment has been made against such a reserved vacancy for handicapped, the appointing authority shall furnish a compliance report to the Head of Department to facilitate the later in assessing the quantum of carry forward as indicated in Para 4 above in case of non-availability of physically handicapped candidates to fill up the vacancies reserved for them. In case, any of the reserved vacancies for physically handicapped is filled by the appointment of a person from any of the sub-categories, the reservation would be deemed to have been utilised in pursuance of the principle of inter-se exchange.
7. For the year 1986 the procedure laid down in the previous paragraphs may be followed immediately as if the assessment of vacancies is being made in the beginning of 1986 taking into account the vacancies including those which have arisen in 1986 and already filled up. The appointments of handicapped persons already made in
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accordance with the roster points as per instructions existing prior to the issue of this O.M. may be adjusted against vacancies to be reserved for physically handicapped persons on the basis of instructions contained in this O.M. After such adjustments the appointing authorities may be intimated the details of the vacancies to be filled up as instructions contained in Para 5 of this O.M.
8. Ministry of Finance etc. are requested to bring the above instructions to the notice of all the Heads of Departments and appointing authorities under their control for necessary compliance and also ensure that the reservation as provided in the above manner, is effectively monitored to cut down on all possible delays.
9. Hindi version will follow.
Sd/-

(BATA K. DEY) 

DIRECTOR OCA)
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ANNEXURE-XV
No. 39016/27/80-Estt (C)-I.
Government of India
Ministry of Home Affairs
Deptt of Personnel & AR.
New Delhi, the 9th January, 1981
OFFICE MEMORANDUM
The undersigned is directed to invite a reference to Department of Personnel & AR O.M. No. 39016/6/77-Estt (C) dated the 4th November, 1977 in which 3% of vacancies in Groups 'C & 'D' Posts including 1% for the blind persons under the Central Government have been reserved. It has been observed that the intake of blind persons in the recruitment has been negligible. It, was, therefore, decided to identify jobs which can be entrusted entirely too handicapped persons including the blind persons. Accordingly orders as contained in DPSrAR O.M. No. 39016/24/80-Estt (C) dated the 8th December, 1980 were issued. The following jobs have been identified for the blind persons:
BLIND :—
Announcers at Railway Stations, Bus Stops and Airports (T), Cane weavers (T), Instrumentalists,
(Staff Artists) (T), Measures (T), Musicians (T), Office Superintendents (H), Music Teachers] (T),  Packers  (T),  Stenographers (with  Dictaphone  and  Digital Typewriters),  Teachers (Primary-T&AR), Telephone Operators (Small boards with Electronic Beep and Embossed Digits),  Lathe  Operators,  Press  Operators,  Stampers,  Weavers,  Packers,  Drillers,  Fitters, Chippers, Teachers in Social Sciences.
Partially Blind,:
,Dak Messengers, Despatch Clerk (T), Gardeners (T), Gestetner Operators (T&A), Liftmen (T
&  Digital  Controls),  Peons,  Receptionists  (T&A),  Retiring Room Attendants,  Sweepers, Watermen (T), Waiting Room Attendants, Lottery Ticket Sellers.
Explanations :
T = with training, H = with a Helper,
A = with Aids.
2. In order to ensure that blind persons are rehabilitated adequately at least in jobs which are identified as suitable to be filled by them, blind persons should be given preference, if available for such jobs. The Ministry of Finance etc., are therefore, requested to bring these instructions to the notice of all the Appointing authorities so that the blind persons are given preference for appointment to the above-mentioned identified jobs. To ascertain their availability, Employment Exchanges/Special Employment Exchanges and the Vocational Rehabilitation Centers may be contacted to furnish the names of suitable blind persons for these jobs.
3. Hindi version will follow.
sd/-
(B.S. Nim) 
Deputy Secretary to the Govt, of India.
To:
1. All Ministries/Depts. etc. of the Govt, of India.
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ANNEXURE-XVI
No. A-B 14017/41/90-Estt (RR)
Government of India
Ministry of Personnel Public Grievances and Pensions
Deptt. of Personnel & Training
New Delhi, the 10 May, 1990
OFFICE MEMORANDUM
Subject:    Posting of Physically handicapped candidates.
The undersigned is directed to say that a suggestion has been made that physically handicapped candidates appointed under the Government should preferably be posted in their native places or at least in their native district. The matter has been examined carefully. It may not be possible or desirable to lay down that physically handicapped employees belonging to Group A or Group B who have all India transfer liability should be posted, near their native places. However, in the case of holders of Group C or Group D posts who have been recruited or regional basis and who are physically handicapped, such persons may be given posting, as far as possible, subject to administrative constraints, near their native places within the region.

2,
Requests from physically handicapped employees for transfer to or near their native places may also be given
preference.

3.
Suitable instructions may also be issued to all subordinate.
sd/ G.S. MATHUR) Joint Secretary to the Government of India
To
All Ministries/Departments.
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ANNEXURE-XVIII
No. 36035/4/84-Etft (SCT)

Government of India/Bharat Sarkar
Ministry of Home Affairs/Grih Mantralaya
Department of Personnel and Administrative Reforms

(Karmik Aur Prashasnik Sudhar Vibhag)
New Delhi, the 10.9.1984
OFFICE MEMORANDUM
Subject :    Reservation of posts for the physically handicapped persons in Group 'C & 'D' posts/services under the Central Government—Clarifications regarding
The undersigned is directed to refer to this Department's Office Memorandum No. 39016/6/77-Estt(C) dated 4.11.77 and Office Memorandum No. 39016/20/80-Estt(C) dated 30/12/1980 (copies enclosed), on the subject cited above and to ^ay that in the last meeting of the Central Advisory Committee on employment of handicapped persons held on 20.3.1984, a point was raised that jobs earmarked for one category of handicapped persons should not be transferred to another category of handicapped persons but should be earned forward for a period of three Subsequent recruitment years. In this connection attention of the Ministry of Finance etc. is invited to this Department's Memoranda referred to above where there is a provision of inter-se exchange of vacancies if (i) candidates belonging to a category of persons are not available or (ii) if the nature of vacancies in an office is such hat a given category of persons cannot be employed.

2. The point raised in the Central Advisory Committee has been carefully considered. It is clarified that even if the niter-se exchange of vacancies between the blind, the deaf and the orthopaedically handicapped candidates is allowed the vacancy reserved for one specified category of handicapped persons will continue to be reserved for them through carry forward of the vacancy to three subsequent recruitment years. For example, suppose the point 3 of the roster earmarked for the blind could not be filled by a blind candidate due to their non-availability or if the nature of vacancy in an office is such that a given category of person cannot be employed. Therefore, even if it is exchanged with an orthopaedically handicapped candidate or deaf, the reservation for the blind will be carried forward to three subsequent recruitment years. The exercise of exchange and carry forward should, however, be repeated in every recruitment year. If the candidates belonging to the category for which the vacancy was originally reserved and carried forward are not available even after three subsequent recruitment years, such reservation would lapse automatically after the principle of exchange being applied in the third and final recruitment year of carry forward.

3. Further, if there is any carried forward reservation of Scheduled Castes, Scheduled Tribes and handicapped persons brought forward from the previous years, then the older carried forward reservation belonging to any of the three categories should be adjusted first and the comparatively later carried forward reservations should be carried forward further if the totality of reservation exceeds the 50% limit of reservations in a recruitment year as enunciated in this Department's O.M. No. 36012/3/78-Estt. (SCT) dated 9.2.1982
4. Ministry of Finance etc. are requested to bring these instructions to the notice of all appointing authorities under them.
ANNEXURE-XXII
No. 15012/677-Estt (D)
Government of India
Ministry of Home Affairs
Department of Personnel & A.R.
New Delhi, the 28th Jan., 1978.
OFFICE MEMORANDUM
Subject :    Grant  of Age  concession  to  Blind,  Deaf-Mute and  Orthopaedically  handicapped  persons  for appointment to Class III &  IV (now Group C and D) posts under the Central Government.
The question of further liberalisation of age concessions granted to Blind, Deaf-Mute and Orthopaedically handicapped persons, has been under consideration of the Govt, for some time and it has been decided, in practical modification of the provisions of the O.M. No. 4/3/68-Estt (D) dated 15.4.69, that for purposes of appointment to Class-Ill and Class-IV (now Group C and D) posts, filled through the Employment Exchanges, the upper age limit in the case of Blind, Deaf-Mute and Orthopaedically handicapped persons shall be relaxed upto 10 years.


SD/-

(N. RANGARAJAN)     Deputy Secy. to the Govt. of India.
To
All Ministries/Departments of the Government of India including all attached and subordinate Offices of the Ministry of Home Affairs.
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ANNEXURE-XXIII
No. 15012/6/77-Estt(D)
Government of India
Ministry of Home Affairs
Department of Personnel & A.R.
                                                          OFFICE MEMORANDUM















   











                                                                                                                           New Delhi, the 18 July, 1978.
Subject :    Grant of Age  concession  to  Blind,  Deaf-Mute  and  Orthopaedically  handicapped  persons  for appointment to Class-III &  IV (now Group 'C and 'D') posts under the Central Government.

The undersigned is directed to refer to this Department's O.M. No. 15012/6/77-Estt (D) dated the 28th January, 1978 and to say that it has now been decided to extend the age concession of 10 years in favour of handicapped persons to recruitment to posts filled through the Staff Selection Commission. A Notification to this effect is being issued separately.

                                                                                                                               Sd/-
(N.Rangarajan)                                                                                                                                                                            Director,
To
All Ministries/Departments of the Govt, of India including all attached and subordinate offices of the Ministry of Home Affairs.

ANNEXURE-XXIV
No- 15/3/61-Estt.(D)
Government of India
Ministry of Home Affairs
New Delhi 11, the 23rd December, 1961.
OFFICE MEMORANDUM
Subject :    Proficiency in typewriting for appointment to clerical posts under the Government of India— exemption from—in the case of physically handicapped persons.
The undersigned is directed to refer to this Ministry's O.M. No. 71/67/56-CS (C) dated 15th September 1956 under which a speed of 30 words per minute in typing has been prescribed as an essential qualifications for recruitment made through the Employment Exchanges to posts of Lower Division Clerk. Representations have been received in this Ministry that the above condition operates very harshly in the case of physically handicapped persons who are otherwise eligible for appointment to posts of Lower Division Clerk but cannot be so appointed for the reason that they are not able to satisfy the typing qualification due to the disability they are suffering from. It has been represented that typing qualification in their case should not be insisted upon.

2. After careful consideration of the matter, it has been decided that such of the physically handicapped persons who are otherwise qualified to hold clerical posts and who are certified as being unable to type by the Medical Board attached to Special Employment Exchange for the handicapped (or by a Civil Surgeon where there is no such Board) should be exempted from the typing qualifications. Accordingly, while retaining from the typing qualification in the recruitment rules for the posts of Lower Division Clerk, a provision should be made therein that this qualification will not apply in the case of such of the handicapped persons as mentioned above. The Ministry of Finance etc. are requested to take steps for modification of the recruitment rules on the above lines.

sd/-




To
All the Ministries of the Government of India etc.

U.S. Bajpai 

Under Secretary to the Govt. of India.
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ANNEXURE-XXVII
No. 39022/lX5-Estt. (B)
Government of India/Bharat Sarkar

Ministry of Personnel & Training, Admn. Reforms and

Public Grievances & Pension

Department of Personnel & Training

New Delhi, the 3rd Dec.1985

Office Memorandum
Subject: Physically handicapped persons - Exemption from payment of examination fee and application fee.

The undersigned is directed to say that the Government of India have been considering for some time past, the question regarding grant of exemption from payment of application fee and examination few in favour of physically handicapped persons for recruitment to group '(and group "B' (non-gazette) posts advertised by the Union Public Service Commission and the Staff Selection Commission whether filled by examination or by selection It has now been decided, in consultation with the Integrated Finance Division of this Ministry, that the physically handicapped persons will be exempted from the payment of application and examination fee prescribed in respect of competitive examinations held by the Staff Selection Commission and Union Public Service Commission for recruitment to various (group C and B (Non-gazette) posts and also posts pertaining to the above categories which are filled through recruitment by selection. This exemption will, however, be available to only those handicapped persons who would otherwise be eligible for appointment to die post on the basis of the standards of medical fitness prescribed for that post (including any concessions specifically extended to die physically handicapped) and who enclose with the application form, a necessary certificate from a Government hospital/medical board in support of his claim for being handicapped.

2 These orders take effect from 15th Nov.. 1985. However in respect of recruitment for which the notices/ advertisements have been published or would be published by 14th Nov. I°X5 payment of lees shall be regulated in terms of existing instructions.
3.    Ministry of Home Affairs etc. are requested to bring these instructions to die notice of all concerned
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ANNEXURE-XXVIII
No.DGET-U.1101 l/22/)3-EE-I
Government of India
Ministry of Labour
(D.G.E. & T)
3/10 Jam Najjar House,
New Delhi-110011.
Date: 22.6.1994.
Office Memorandum
Subject: Grant of Co-sponsoring Powers to six National Level Rehabilitation Institutes.
The undersigned is directed to refer to Department of Personnel O.M. No.l4024/2/93-Estt. (D) Dated 16th December. 1993 and lo say tat the matter has been further examined in consultation with the Ministry of Welfare and it has been decided to grant co-sponsoring powers to (lie following six National Level Rehabilitation
I.
National Institute for the Visually Handicapped, Defraud (NIVH).

2
Ali Yavar Jung National Institute for the Hearing Handicapped, Bombay (NIHH).

3. National Institute for the Mentally Handicapped, Secunderabad (NIMH).
4. National Institute for the Orthopaedically Handicapped, Calcutta (NIVH).
5. Institute for the Physically Handicapped, New Delhi (IPH).
6. National Institute for Rehabilitation, Training and Research. Cuttack Distt. Orissa (NIRTAR).
It may, however, be mentioned that die employers would be required to fulfill their obligations as laid down under the Employment Exchange (Compulsory Notification of Vacancies) Act for making notification of vacancies to me appropriate Employment Exchange even though they will be utilising any of these six Institutes also for tilling up of the vacancies after grant of co-sponsoring powers.
The Department of Personnel and Training are, therefore. requested that suitable instructions in this regard may kindly be issued to all Ministries/Departments of the Government of India for endorsing a copy of the requisition for tilling up die vacancies reserved for die handicapped.

(Hari Krishan)

Director of Employment Exchanges

Department of Personnel &  Training

Shri Y.G. Parande, Director)

New Delhi

Copy to: NI - II Unit of die Ministry of Welfare for information w.r.t. their D.O. No.I-25/93-NI-Il dated 20/ 8/93 for information.

(S.K. Seth) Deputy Director of Employment Exchanges
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ANNEXURE-'XXX
No.l/80/89-P&PW(C)
Government of India

Ministry of Personnel, Public Grievances & Pensions

Department of Personnel & Training

New Delhi, the 29th May. 1991

Office Memorandum

Sub:
Family pension for life to children suffering from disorder/disability of mind or are physically

crippled/disabled—Discontinuance of the condition of manifestation of the disability before retirement or death in harness of the Government Servants for grant of—
The undersigned is directed to refer to this Department's O.M. of even number dated 19.2.1990 on the Subject noted above and to state that payment of family pension to die handicapped child in accordance with the said orders was inter-alias subject to the stipulation that die marriage from which the child has been horn should have been solemnised before die retirement of die Government servant. Orders have subsequently been issued in this Deptt. t ).M. No. l/87/89-P&PW (C) dated 30th Nov. 1990 entitling post-retrial spouses to the benefit of Family pension. The stipulation regarding the marriage before retirement contained in this Department's O.M. dated. 19.2.1990 referred to above therefore stands withdrawn. Accordingly handicapped children shall be eligible for the benefit of family pension in accordance with the instructions contained in our O.M. dated 19.2.1990 even if they alive been born after retirement from a marriage solemnised after retirement.

2    Ministry of Agriculture etc. are requested to regulate in cases accordingly.

Hindi version is enclosed.

Sd/- M.R. Vaidya

Deputy Secretary to The Govt, of India
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ANNEXURE-XXXI
No.12029 (2)/80-Pol.II
       Government of India        
Directorate of Estates
New Delhi, the 19.10.92 Office Memorandum
Subject:—Adhoc allotment of General Pool residential accommodation to the physical handicapped employees processing of the requests.
As per the present policy, all the requests for adhoc allotment of General Fool residential accommodation tin medical grounds are submitted to the .Special Accommodation Committee for consideration after initial scrutiny. The Special Accommodation Committee after detailed examination of the  medical certificates etc. recommends the adhoc allotment in favour of the Govt, employees suffering from T.B., Cancer, and Deptt dispare and physically handicapped persons, for approval of the U.D.H. It has been observed by the Special Accommodation Committee that most of these requests from the employees who have been recruited an physically handicapped persons out of the quota reserved for them in employment, the extent of physical handicappedness laid down for adhoc allotment and appointment in govt. job being the same, the Special Accommodation Committee has no further rule to play, except to recommend such cases for out of turn allotment to U.D.M.
2 Keeping this in view and the unnecessary paper work involved it has been decided by the Govt., under powers conferred under the provisions of S.n. 517-B-25 that requests for out of turn allotment of the employees recruited under the quote reserved for handicapped persons may be decided by the Assistant Director of Estates of die concerned Section without reference to the Special Accommodation Committee/11 DM.
(R.D. Sehay) Deputy Director of Estates/Policy) I.    All the Ministries/Departments of Govt. of India. 2    All the Officers and Sections of the Dte. of Estates.
3. All the regional offices,
4. PC to UDM/MOS/UD).
5. PS to Secretary/As(W).
6. MS to DE/DE.II.
(Munish Giruhar) Assistant Director of Estates (Pol II)
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Statement showing posts in clerical and subordinate cards of public sector banks which are suited to physically handicapped persons
Cadre
Blind
Handicapped

Deaf

Orthtipaedicully

Clerical Cadre
Subordinate Cadre

Telephone Operator Dictaphone Operator
Stitching of Vouchers,  Affixing Rubber Stamps, Franking  Machine-Operator,   Liftman. Messenger.  Partially Blind.





Clerk, Cash Clerk. Arc Clerk. Typist Clerical  work not involving direct contact with the customers. Punch Card Operator.  LBA/ 1C1 Machine Operator Cash Sorting & Counting. Accounting Machine Operator. Machine Operator.
Stitching >>f Voucher Affixing Rubber ' Stamps, Filling of Letters. Lift Opera​tor, Cyclostyling. Watchman,  Peon. Daftly. Messenger, Sweeper.  Farash, Bills Collector. Hundi  Peon,  Electri​cian, Water Boy, (leaner. Sepoy,  All work in Cash Deptt.




Clerk. Cash Clerk.  A/c Clerk.  Assistant Cashier. Shroff.  Bill Collector,   Godown Keeper Ledger Keeper.   Typist. Stenographer. Counter Work   in ("ash  Deptt. Telephone Operator. Telex  Operator.   Machine Operator. Punch Card Operator.  IBA/ICI
Sititching of vouchers. Affixing Rubber Stamps. Filling of Letters. Cyclostyling,  Watchman, Peon.  Cash  Peon. Hundl Peon.  Daftry.  Punish. Messenger. Water Hoy. Sepoy.   Cleaner. All work in the Cash Department.
Government   of India (Bharat Sarkar)                                                                                                                                                                                                                                                                                                                                                                                                                  Ministry  of  Railways (Rail Mantralaya) 


(Railway  Board)
N0.90/TG.I/10/p/Tol.Booth.

New Delhi,    dated   26.8.I99U
General   Managers (Commercial),
All   Zonal   Railways    (except   Western Railway).
Sub- Allotment   of   STD/ISD   PCO   Booths.
As   per  Board*a   instructions   contained   in   their letter   of   oven  number  dated  8.6.1993,    the   space   to   sot up   Pay  Phone  Booths   having  Local,    STD  &  ISD   facilities is   to   be   allotted   only   to   Physically  Handicapped   personas who   are   handicapped  and   above.      To   avoid   any   confusion as   to   the   manner   in   which   the   applications   received   and   to be   processed  and  also   the   criterion  to be   adopted   to   allot PCOs,   a   copy   of  western  Railway's   letter No.C.V96/V0I.V dated   25.11.93   containing   the   detailed  procedure   is enclosed for   your information  and   guidance.     The   procedure mentioned   therein may be   adopted   on your   system with immediate effect   so   that a uniform system is followed over all Zonal Railways. 
Please   acknowledge   receipt.
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Enclosed: One letter.
                                                            (P.S.   NERWAL)

                                                      Joint Director,   Traffic   Commercial/G,                                      

                              Railway Board.
         Government   of India   (Bharat   Sarkar)
                             Ministry   of Railways   (Rail   Mantralaya)
                                                      (Railway Board)
No.90/TG.I/10/P/Tel.Booth.
New Delhi   dated 26.8. 199U.
Copy forwarded for information   to General Manager (Comml.), Western Railway,  Bombay.
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                                   (P.S.   Nerwal) 

Joint Director, Traffic Commercial/G,

                    Railway Board

Income-tax (Twenty-ninth Amendment) Rules, 1999 Amendment in serial No, 10 and insertion of serial No. 11 in the Table of sub-rule (2) of rule 2DD of the Income-tax Rules, 1962
NOTIFICATION NO. II1OO[F. NO. I42/28/9MTL), DATED 4-10-1999
In exercise of the powers conferred by section 295, read with clause (14) of section 10 of the Income-tax Act, 1961 (43 of 1961). the Central Board of Direct Taxes hereby makes the.-: following rules further lo amend the Income-tax Rules, 1962, namely :—
1.(1) These rules may be called the Income-Lax (Twenty-Ninth Amend​ment) Rules, 1999.
(2) They shall be deemed to have come into force on the 1st day of August 1997.
2. In the Income-tax Rules, 1962, in rule 2BB, in sub-rule (2), in the Table,—
(a) against serial number 10, in the entry under column 2 relating to name of allowance, for the word "employee", the words and figures "employee other than an employee referred lo in serial number 11" shall be substituted;
(/;) after serial number 10, the following serial number and entries relating thereto shall be inserted, namely :—
	S. No.
	Name of allowance
	Place at which
allowance is
exempt
	Extent to which
allowance is
exempt

	/
	2
	J
	4

	•II.
	Transport allowance granted to an employee, who is blind or orthopaedically handi​capped with disability of lower extremities to meet his expenditure for (he purpose of commuting between the place of his residence and the place of his duty.
	Whole of India
	Rs. 1,600 per month"


EXPLANATORY NOTES

The Central Government employees are entitled to transport allowance at the rate of Rs. 75 per month lo Rs. 800 per month in accordance with their pay-scales specified in the Government of India, Ministry of Finance, Department of Expenditure Order No. 2 l(l)/97/E.U(B) dated the 3rd October, 1997.
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2. The Central Government vide Notification No. SO 395(E), dated 13-5-1998 exempted with retrospective effect, that is, with effect from the 1st day of August, 1997, the transport allowance equal to an amount not exceeding Rs.800 per month- granted to an employee to meet his expenditure for the purpose of commuting between the place of his reside and the place of his duty.
3. The Central Government employees, borne on regular establish (including work-charged staff) who arc blind or are orthopedic handicapped with disability of lower extremities are paid transport allowance at double the normal rates prescribed under the said order.
4.  It has been decided to raise the exemption limit in respect of transport allowance, with retrospective effect, that is, with effect from the lst of August; 1997 to an amount not exceeding Rs. 1,600 per month) In case of an employee who is blind or orthopaedically handicapped disability of lower extremities.
5.  This exemption shall be applicable to all said handicapped employed working under the Central Government or State Government or any establishment other than Central Government or State Government under the Income-tax Act, 1961.
6.  It is, therefore, proposed to amend rule 2BB of the Income-tax Rules  1962 with effect from the 1st day of August, 1997 to give effect to the said proposal
7. It is certified that die retrospective effect to the proposed amendment to the said rule 2BB shall not prejudicially affect the interest o£ the assesses. 

                           LEAVE TRAVEL CONCESSION                                          163

Different batches.—Members of family can travel in one or more batches, as the case may be. Each batch should complete the return journey within six months of its outward journey.
Different calendar years.—Members of family can travel either in the same calendar year or in different years in respect of the same block.
Intended place of visit to be declared.—The intended place of visit should be declared by the official to the Controlling Authority in advance.
Change in the declared place of visit.—Any change in the declared place of visit should be intimated to the Controlling Authority before the commencement of the outward journey. If, however, it is established that the request could not be made before the commencement of the outward journey for reasons beyond the control of the official, change of destination can be admitted by the Heads of Departments/Administrative Ministry.
Carry forward.—Concession not availed in a block of four years can be carried forward to the first year of the next four-year block. In respect of officials entitled to home town LTC, the concession available carried forward to the first year of the next block, only if the official is entitled to a carried forward LTC to home town for that year.
Example.— Suppose an official is entitled to two concessions during the two blocks of 199K-99 and 2000-01.
* 1. In respect of 1998-99, he can avail the concession to home town before the grace period, i.e., by 31-12-2000. Then he is entitled to carry forward his LTC to anywhere in India to be availed before the grace period, i.e., by 31-12-2002.
2. In the above case, suppose the official avails of LTC to home town after 31-12-2000. This will be debited against the block 2000-0i and hence he will not be entitled to "anywhere in India LTC". In this case, he will lose his entitlement for 1998-99 by not availing it before the grace period.
9. LTC for Escort
Escort to single handicapped employee.—LTC is admissible to an escort accompanying a handicapped Government servant proceeding on LTC journey provided that—
(a) The nature of physical disability is such as to necessitate an escort.
          (b)  The physically handicapped employee does not have an adult family member.
           ©   Any other employee entitled to LTC does not accompany the physically handicapped 

                 employee on the  journey.
(d)   Prior approval of the Head of Department is obtained on each occasion.
 (e)   Concessions, if any, allowed in Rail/Bus should be availed.—OM, dated 9-7-1991
